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One Year After
Preliminaries
by Jim* Bruce
The events of April 17 climaxed four weeks of 
unrest and controversy. The events proceeding the 
administration building take-over served to expose 
and magnify long-fettered tensions on the part of 
both Law rence’s white and black communities.
Signs of a split within the cam pus were evident as 
early as the first week of Spring term, when many 
whites but few blacks turned out at a Riverview 
Lounge meeting to plan an organized protest 
against George Wallace. Wallace was to speak in 
the Chapel as  part of his cam paign in the Wisconsin 
primary  election. It was c lear that Blacks and 
whites would show their disapproval of Wallace in 
their own ways.
Wallace spoke to a silent student audience. 
Midway through his speech the blacks quietly 
walked out, to the applause of the white students. 
Afterwards, a large number of students of both 
races congregated in Riverview Lounge, ostensibly 
to vent anger against Wallace and his political 
positions.
However, Gilbert Bond changed all that, and set 
the tem per for the term by declaring that the 
walkout by Blacks was not designed to protest 
against Wallace or his supporters . “Our action 
tonight,” Bond asserted, “symbolized a unified 
protest against the rac ism  that perm eates 
Lawrence University.” Me identified as dangerous 
the assumption m ade by “ those who believe they 
a re  free of the racism they accuse Wallace of 
representing.”
Needless to say, this seemed to come as a shock to 
most of the audience. Immediate  reaction was 
hea ted . Charges of racism and reverse rac ism  were 
exchanged But as overt emotionalsim subsided it 
still was obvious that Blacks were generally 
unhappy and frustrated  with their sta tus as in­
dividuals and as  a community. It was also clear that 
whites were ignorant of those problems and, some 
at least, were unsympathetic with them.
A few students, concerned over the sharp  racial 
differences that had been exposed, organized a 
“Convocation on White R ac ism .” For the next two 
Wednesday evenings Riverview was filled with 
students and some faculty and administrators. In 
these meetings the white community saw the in­
stitutional and social s t ructure  of the university 
from an entirely different perspective. Expressions 
of disillusionment, guilt, bitterness, skepticism, and 
anger were expressed in an emotional ra ther  than 
intellectual atmosphere.
The Black community asked those whites who 
expressed concern a fundamental question: are  you 
willing to translate  your verbal support into action 
For the first time a significant number of whites 
organized to lobby for Black faculty and ad ­
ministrators, Black courses and increased Black 
enrollment
This is not to say that whites en masse suddenly 
c h a n g e d  from  d is in t e r e s t e d  on lookers  into 
fervent activists. Some began to make that trans 
formation. For others,  apathy became hostility. 
Moreover, the blacks did not all rush to embrace 
their new allies. Many remained cynical and waited 
for the whites to lose interest when they ran into the 
difficulties that Blacks had experienced for over six 
years .
Though the institution rem ained unchanged, the 
black community had reason to be optimistic  with 
the preliminary evidence for changing attitudes 
among whites." But in the April 14 issue of the 
I avu nitian. Robert Currie wrote, “ For two weeks I 
actually saw and lived the d ream  that Martin 
Luther King spoke of. But that d ream  has since 
been singed by a fiery blaze that I have come to 
learn cannot be extinguished with words alone.” On 
April 8 Gilbert Bond’s and Steve E d g e ’s room was 
completely destroyed in the fire to which Currie 
referred. Official reports that the cause  had not 
been established could not dispel the widespread 
suspicion that arson was involved.
It was this backdrop of controversy and tension 
that framed the dram a of April 17.
WALLS W ERE SCORCHED, a turntable was melted, and most personal belongings w ere 
destroyed in the fire which gutted Gilbert Bond’s and Steven E dge’s room nine days 
before the take-over. Arson was suspected as the cause of the blaze.
April 17 . . .
by Jo«* Bruce
E arly  Monday morning, April 17, 1972, five 
mem bers  of the Association of African Americans 
occupied the Business-Administration building 
Their discovery by a night watchman and the 
subsequent arr ival of the police (who thought the 
incident was a burglary) forced the prem ature  
beginning of the demonstration at 2:30 a.m. The 
small , racially mixed group that circled the area  in 
front of the building had been awakened by in­
tercoms or knocking on their doors, the product of 
the frantic a ttempt by the A A A. to convince the 
police that the take-over was a university matter .
At 5:30, m em bers  of the A A A and some white 
supporters met in President Smith’s home with 
Smith, deans, trustees and faculty members. The 
terse discussion centered around the clarification of 
the A.A.A.’s list of demands.
Those students who m anaged to sleep through the 
commotion in many of the dormitories awoke to the 
knowledge that Blacks at Lawrence were no longer 
willing to accept half measures  and creeping 
progress as a cure for their problems.
Breakfast was interrupted periodically as sup 
porters  of the take-over explained what had h ap ­
pened and why the m easure  was felt to be 
necessary. These a ttem pts  at explanation and 
clarification were followed by appeals for physical 
and vocal support But by this time those whites 
who would overtly commit themselves had already 
done so Although the petition circulated by the 
A A A received the signatures of about UHi 
Lawrentians, many reacted  with indifference, 
annoyance, or hostility.
By mid morning a loudspeaker system was 
deposited on the building steps and students made 
their way to classes despite advice to the contrary 
This, and the fact that some students were forced to 
take mid term s to tin* sounds of the ra ther  powerful 
communication system served to change many 
attitudes from neutral to negative
At 1 :H) p in . surrounded by television cam eras  
and reporters , Gilbert Bond and President Smith 
addressed an overflow crowd in Riverview Lounge 
Bond began Ins sta tement by remarking that "We 
regret that the degree of misunderstanding and 
neglect of Black students has come to the point that 
we have no alternative but this ” He stressed that 
the take over was a last alternative, culminating
five years  of fruitless committee work After 
describing the lack of commitment to build a viable 
Black community. Bond concluded, “Now you, the 
student body, must fulfill the commitment the 
university began ”
President Smith responded to Bond’s rem arks 
and to the specific demands of the A A A. in the 
statement reprinted in this issue. He did not accept 
those demands, but did expand the university’s 
commitment to the Black community. Bond, 
however, replied, “ Pm  very disappointed with the 
Pres iden t’s reply of many of our proposals. Un­
fortunately, all I can say is that as of now we don’t 
accept .” But within an hour the occupation ended, 
as the A A A  accepted Smith’s signature of his
notes as an acceptable comm itment.  Although this 
signature was acceptable to the A.A.A., Robert 
Currie remarked that he would “wait and se e” in 
regard toany long-run gains. “ After five y e a rs ,” he 
added, “one has to take that kind of a t t i tud e .”
After signing his s ta tem ent,  Smith called an 
emergency faculty meeting for that afternoon to 
review his response to the Black students. “ I have 
made some statem ents here which a re  c o m ­
mitments of this faculty without consulting you,’’ he 
said “ I’ve stepped near the edge of departm en ta l  
autonomy. I ’ve even stepped near the edge of 
academic freedom ” But, he maintained, we must 
do something to solve the problem of “ the Black 
students feeling lost and invisible, not ca red  about, 
not having sufficient faculty to go to .”
Faculty reaction was diverse, with discussion 
centering on the ethics of seeking a Black person for 
a particular faculty position. Prof Charles Breunig 
expressed the opinion of many when he s ta ted :  “ I 
shall continue (and I am sure  my faculty colleagues 
will continue) to seek out and give carefull con­
sideration to qualified Black candidates  for any 
vacancies that occur . . but the u lt im ate  decision 
on the appointment must be based on the in­
dividual's academic and professional qualifications 
and not on other considerations.”
P ro fesso r  Hugo M a r t in e z  s u g g e s te d  th a t  
adherents of this position assum ed incorrectly that 
in hiring Black faculty, “color would far outweigh 
academic qualifications.” Martinez emphasized 
that Black students were not requesting the hiring 
ol Black faculty with low academ ic  requirem ents .  
He stressed that “ Black faculty might be able to 
otter something none of the rest of us can offer.” 
>md asked how one m easures  the im portance  of 
superior qualifications” against what a Black 
professor can offer in the way of counseling.
V ice President Thomas Headrick sum m arized  
the a d m in is t r a t io n 's  posi t ion  a n d  c o n c lu d e d .
We ve worked with a generalized com m itm ent of 
sorts It s produced some very noble efforts but it 
hasn't born any fru it.”
I he building take-over and the ensuing s ta tem ent 
signed by Smith marked the first indication that the 
university would commit itself not merely to con­
tinued efforts and concern, but to substantial 
results, in solving the problems faced by 
Lawrence's Black community.
President Smith: 
Progress, Problems in Fulfilling Commitment
Kditor’s Not«*: The following is a response to a 
series of questions presented to P res ident Smith by 
Jon Mook
Lawrentian: Is it the function of the university to 
work to achieve a viable Black community?
Smith: I think it is the function of higher education 
in general to do what it can in the interest of our 
total society. This includes education tow'ard the 
cooperation of all races and creeds represented in 
our total population. The goal should be g rea te r  
satisfaction and happiness for all. 1 feel that 
educational opportunity, unrestric ted by race, 
creed, or economic condition, should be available to 
all to the extent of individual ability. Only through 
learning and understanding can we live together. 
Lawrentian: Would you evaluate  your s ta tem ent of 
April 17, 11172 in light of the past y e a r ’s events?
Smith: This past year  we appointed five blacks to 
our faculty, administration and staff, initiated a 
S u m m e r  T ra n s i t io n a l  P r o g r a m ,  m a t r i c u la t e d  
thirty-six Black students, and have continued the 
College Methods Laboratory. In response to the 
expressed concern, several courses which deal in 
some part with aspects of Black culture have been 
specifically added to the curriculum this year.
Professor Hah developed a course in the political 
sociology of ethnic and race  relations. Professor 
Grimes has taught on the religious experience of 
Black Americans. With the support of a grant from 
the National Endowment for the Arts, Professor 
Harmon added African music to the Conservatory 
c u r r ic u lu m .  P ro fe s s o r  H u lbe r t  e x p lo re d  the 
literature of Black protest as  the F reshm an  Topic of 
Inquiry. Professor Pollnac’s sem inar  in linguistics 
and cognitive anthropology is examing problems in 
inter-racial communication and education.
We continue to use students to help interview 
prospective m em b ers  of our faculty and staff. We 
have particularly  m ade a rrangem ents  for the Black 
students to visit with and respond to all Black 
candidates. Their help has been very valuable. 
Lawrentian: What obstacles have you faced in 
attempting to achieve the goals outlined in your 
statement?
Smith: The biggest obstacle in achieving the goals 
is financial. There a re  some students who feel that a 
real comm itment by the administration is all that is 
needed for funds to become available. Un­
fortunately, this is not the case. Por instance, the 
administration is under severe  constraint not to 
exceed the financial aid budget for the coming year. 
We have at the moment committed 140 per cent of 
Lawrence U nivers ity’s portion of that budget for 
the incoming class. We have stopped all new offers 
of financial assistance to prospective freshmen 
until such time as the current comm itment drops 
under 100 per cent of the budgeted amount This will 
occur when those who have been offered financial 
assistance have refused the aid to that extent. 
Lawrentian. What has been the reaction from 
alumni and trustees?
Smith: Reaction from alumni and trustees, 
following last spring, has been mixed. The concern 
frequently expressed  takes the following form: Is it 
fair to recruit Black students to come to Lawrence 
University if they do not seem to be prepared  to 
handle the dem ands of the academ ic community, 
and is if fair to bring them to Appleton, Wisconsin 
which has no black community of its own? I think 
those questions have to be answered by the Blacks 
themselves. Our responsibility is to apprise  them 
fully of w'hat Lawrence and Appleton are. 
Lawrentian: Mow would you evaluate  faculty 
reaction?
Smith: The faculty have been serious in their 
search  for Black personnel.  I have interviewed 
more Black candidates  this yea r  than any other 
year at L awrence University. Unfortunately we are  
not being particularly  successful. I think the 
problem is expressed best by one candidate  who 
recently turned us down and said, “ . . .  . and the fact 
that my creative stimulation comes from the black 
community, required that I refuse your offer at this 
tim e.”
Lawrentian: Looking ahead five years ,  what would 
he the conditions necessary to insure a successful 
Black community a t  Lawrence?
Smith: I cannot project five years  into the future 
and guess a t  the Black community and the condition 
of the University. However, I hope that we will have 
a viable Black community, whether this be 100 
m em bers  or som e other number, and that these 
students as  well as all o ther students will quickly 
develop a sense of security  at Lawrence, will be 
reasonably happy during their stay here, and that 
they w ill be successful students and g rad u a te  from 
Lawrence.
Smith’s Statement of April 17
Editor 's  Note: The following is a transcrip t  of the 
s ta tem ent m ade by President Thomas S. Smith in 
Riverview Lounge on April 17, l!»72 in response to 
the dem ands of the Black students occupying the 
business-administration building. Pres iden t Smith 
la ter  signed this s ta tem ent ending the occupation of 
the building.
‘‘Many of the things which Mr Bond has just 
sta ted  I ag ree  with. I think that Lawrence 
University some years  ago . . . entered into a 
program  of recruiting Black students to Lawrence, 
but I don’t think the university has ever  understood 
the extent of com m itm ent which must be m ade  to 
have a Black student enrollment which must be 
m ade  to have a Black student enrollment which is 
viable to the academ ic  and social needs of those 
students. We have recruited Black students but we 
have not m ade  the other efforts which would m ake 
their lives at Lawrence less tense and, perhaps, 
more successful. We have needed Black faculty 
m em bers  and adm inis tra tors .  We need adults in 
this community with whom the students can relate 
and who will understand the needs of the Black 
students. I recognize Mr. Bond’s sta tem ent,  and 
I ’ve written it too, that for the most part the 
university just doesn’t care .
‘‘Let me respond to the dem ands of the Black 
students:
“ 1. R ecuritm ent of Black Personnel —I will not 
re late  the efforts we have made. Obviously, they 
can be interpre ted as  insufficient because we indeed 
do not have any Black faculty nor do we have any 
Black adm inis tra to rs  or other personnel on cam 
pus. I will ask the AAA to nam e three students to 
work with each of those primarily  responsible for 
recruit ing: Tom Headrick, faculty; Charles Lauter, 
dean and student personnel and Sherwin Howard, 
other admin is tra t ive  a reas  But I will insist that 
final approval of all appointments will rest with the 
president.  However, we shall use the method that 
we have used fairly extensively in the past of having 
students help to recruit,  to interview, and to 
recom mend appointment or not appointment.
‘‘2. Reasons for a negative recom mendation  from 
student groups will be carefully examined as  we 
now do all faculty and adm inis tra tive  appointments 
We have included students in meeting prospective 
faculty, prospective adm inis tra to rs ,  and we have 
asked them what their impressions a re  and what 
they think of the proposed appointment.
‘‘3 Recruitment of Students—We have accepted
and planned and budgeted for the admission 
(matriculation) of 35 new Black students next fall 
This should raise the total to about 85. As of this 
moment, we have adm itted  45 out of 82 applications 
and rejected 13. The applicants withdrew eight 
applications, and nine have paid. There has been a 
steady growth of Black students in the last four 
years , and this will lead to 100 or more by the fall of 
1973.
‘‘4. Transitional P ro g ra m —This was a program 
that was put together last su m m er in a ra th e r  quick 
and incomplete fashion Mr Gerry Reed of our 
faculty has volunteered to work out details and 
implementation of a program with the students of 
the AAA.
“5. Courses of Black Study—I shall ask the 
various departm ents  once more to re-examine their 
course offerings with the goal of adding to the 
program. Some courses which now have some 
Black orientation a re  Urban Politics, Labor 
Economics, Slavery in the Old South, the Negro 
Since the Civil War, the City as  an Historical 
Concept, the African and Modern World, and next 
year  a course in African Music.
‘‘6 We have some unfilled positions on the 
campus in faculty and adm inis tra tive  a reas .  A 
counselor in the D ean’s Office will be filled by a 
Black We have an  open position in the theater 
department which will be filled by a Black man on a 
permanent basis only. The English departm ent has 
a one year vacancy. We need an assistant in the 
Development Office which will be a Black a p ­
pointment. Next year  we will have vacancies in 
sociology and American history.
“7. We will continue the College Methods Lab, and 
I expect use of it will increase The objective of the 
College Methods’s Lab as well as  the transitional 
program is to increase retention of entering Black 
students During the last four yea rs  about 47 to 50 
per cent of the entering Black students g raduated  
while the figure was about 55 per cent for the 
university overall
‘‘8 . The Admission’s Office needs student workers 
and a staff officer who shall be Black
‘‘9. I shall visit the D ean’s Office about one half- 
hour after  the meeting to exam ine the condition of 
the building If I can go into all the offices and if no 
dam age  has occurred, then I will not ask for the 
convening of the J  Board.
‘‘10. As for signing the s ta tem ent which has been 
presented at this time, I will not under the con 
ditions of coercion that now exist on our cam pus.
Canterbury Delineates Policies 
Of Attracting and Admitting Blacks
by David Anger
The Admission Office is continuing work on 
Project 35. the matriculation of 35 Black freshmen 
for the class of 1977. which would increase the 
present Black student population from about 70 to 
the Administration's goal of 80 to 100. The office is 
attempting to find Black students of the highest 
quality, but has to compete with the Ivy League 
schools which usually a tt rac t  those best qualified 
and with other liberal a r ts  colleges who have larger 
endowments than Lawrence, and which can 
therefore offer more Black students financial aid
Because of the quality and kind of education of 
u rb an -sch o o led  B lacks  an d  su b u rb a n -sch o o led  
whites differs to such a large degree, it becomes 
nearly impossible to use the sam e s tandards of 
comparison in accepting Black and white students. 
Canterbury rem arked that when the Office con­
sciously began recruiting Black students, three or 
four years ago. it went into the field in a sta te  of 
ignorance in determining the kind of Black student 
who could best succeed at Lawrence.
The office has come to rely on SAT scores less 
than it has in the past where Black students are  
concerned. Whereas the College Boards are  a fa ir­
ly good predictor of academ ic success for white 
students, they do not seem to be a good indicator of 
success for Black students, partly because of the 
built-in cultural bias.
Experience has shown that not all Black students 
with high scores do well at Lawrence and that some 
who have scored poorly have, in fact, done well 
here Instead, the Admissions Office has come to 
rely on high-school g rade  point and reco m ­
mendations in its selection process. In fact, a B 
average  or better in college-oriented high-school 
program is required for inner city educated Blacks, 
while a C + from the better suburban schools and in 
some cases a D average  from the more selective 
prep schools may be acceptable s tandards for white 
applicants
Recommendations from people who know the 
Black students and who are  well acquainted with 
Lawrence a re  perhaps the most helpful or heavily 
considered in the selection process. Canterbury 
feels that the experience of the past few years has 
been helpful in reducing the amount of guesswork 
and the kinds of risks that a re  taken
At present, the Admissions Office has admitted 25 
Black students and has promised aid to the 24 who 
demonstrated financial need The Office also has 
received partially completed applications from a 
sizeable number of Black applicants . Only five 
Black students have committed themselves to enter 
Lawrence next fall thus far
The biggest problem with which the Office has 
had to contend in recruiting Black students (and 
white students, for that m atte r )  is that of financial 
assistance For the last years . Lawrence has over­
spent its financial aid budget. This year the trustees 
have put a definite end to that practice. As a result. 
54 students have been placed “On Hold” , which 
means that the applicants have been admitted even 
though the University is not in a position to offer 
them financial aid to meet their needs.
Another factor which has contributed to the 
problem of financial aid is the cutback in federal 
spending for education, the elimination of programs 
such as EOG and NDSL which have contributed 
financial dollars to a number of Lawrentian’s aid 
packages Thus the only money available for aid 
has to come from Lawrence and those states which 
will help fund their res iden ts’ education at 
Lawrence ('»rants from private foundations are  set 
up primarily  for g raduate  school programs, 
although the Ford Foundation supplies a limited 
number of grants to junior college graduates. 
Lawrence has made some effort to contact 
recipients of such grants, but has received little or 
no response.
Since last Spring, two new people were added to 
the Admissions Office Ms Rose Woodson has 
canvassed Black high schools in the Philadelphia. 
P ittsburg. Baltimore, and Washington D C a reas  
while Louis Butler has made contact with Black 
students in the Milwaukee and Chicago areas  While 
neither person recruits Black students exclusively, 
the direct results of their work has been that the 
number of Black students applied, admitted, and 
aided has significantly increased Thus, contact 
with prospective Black students by Black per 
sonnel. one result of the negotiations between the 
Administration and the AAA last spring, has proved 
effective.
RICHARD CANTERBURY
Another policy change, that of earlier admittance 
and offer to aid (moved from March to mid- 
January )  has benefitted Lawrence’s recruitment. 
Concrete financial aid offers accompany offers of 
admittance or follow by a few days The effect on 
recruitment of Black students in particular has not 
been very significant since Black students have 
tended to apply later than white students.
The recruitment of Black students remains a 
second- or third- level priority for the Admissions 
Office. Canterbury explained that the prime pur­
pose of the Office is to obtain a freshman class of 
sufficient size to meet the financial needs of the 
U n iv e rs i ty  while ob ta in ing  the best-qualif ied
students as possible. The recru itm ent of Black 
students falls somewhere (Canterbury would not 
state exactly where) among the responsibili ties of 
recruiting a suitable number of conservatory  
students, athletes, and scientists , to nam e a few.
Middle-class suburban Blacks a re  the prim e 
target of the Admissions Office. As a rule they a r e  in 
less need of financial aid and have received a better 
quality education than inner city Blacks. However, 
for those reasons, competition with other schools for 
them is keener. Even with ethical considerations 
aside, Lawrence is not in a position to buy Black 
students away from other schools, though Can 
terbury feels Lawrence is competitive within its 
own conference.
Although a g reater proportion of Black than white 
students receive financial aid, their packages, like 
those of white students, a re  based solely upon 
demonstration of financial need, con tra ry  to 
popular belief and rumor. Because the ave rag e  
Black student demonstrates g rea te r  financial need 
than the average white student, Lawrence provides 
him with more loan money, more student e m ­
ployment, and larger grants  which a re  co m ­
mensurate with his needs.
The Admissions Office has a ttem pted to rectify 
the d isp o rp o r t io n a te  m a le - f e m a le  r a t i o  in 
Lawrence’s population, but is stymied by the simple 
facts that fewer Black men than women apply, are  
admitted, and matriculate. Canterbury speculates 
that Black men a re  more apt to fail to see the value 
of a Lawrence education, and a re  more inclined to 
go where there is a la rger Black community.
Lawrence makes extensive use of NSSFNS 
(National Scholarship Service For Negro Students) 
which provides computer lists of Black students to 
the school, in addition to promoting college-day 
programs in cities such as  Chicago, Philadelphia, 
and New York. Similarly, Lawrence has a ttem pted  
to utilize the services of MEOC, Milwaukee the 
Educational opportunities Center but has  not had 
any luck in dealing with this agency. On the other 
hand, in the past six or seven years , L awrence has 
matriculated over 20 participants in the Ada 
McKinley Community Services p rogram  which 
buses 30 to 40 Black students to Lawrence each 
spring for a d a y ’s visit at Law rence’s expense.
Prospective Black Students: 
What Is Lawrence to Them?
by Matthew Brockmeier
A number of problems may face the prospective 
Lawrence student who is Black, in addition to those 
faced by most other students These problems come 
both from the academic structure of Lawrence and 
from the social structure  of Lawrence and Appleton 
as a whole, according to Rose Woodson. Admissions 
Counselor
In the first a rea ,  academics, a number of ob­
stacles face the Black student which may not face 
m any  w hite  s tu d e n ts  from m ore  affluent 
backgrounds. The first part of this is an 
“educational gap between the quality of education 
offered in schools which are  predominantly white, 
suburban, and sometimes private, and public city 
schools serving Black communities.’’ “ In short, 
inequality of preparation,” according to Ms. 
Woodson This inequality results in the student from 
a more affluent area being better able to cope with 
the educational methods used at Lawrence
A second problem area is that of course selection. 
Ms Woodson said that a number of Black students 
may take too heavy a course load, usually in their 
first year here This is due in part to “the large 
degree of independence and responsibility students 
have to accustom themselves to deal with, usually 
after less responsible, more dependent years in high 
school." as well as a student’s advisor possibly not 
seeing the course overload Along with the 
academic problems for a Black student are the 
social pressures of being in Appleton. Most of the 
Blacks present in Appleton are  associated with the 
University, not separate  from it Appleton, 
therefore. Ms Woodson tends to be conservative 
and afraid to some degree While it is not outwardly 
hostile, it can be a cold and unfriendly place for a 
Black student There can also be some hostility 
from some white students who have had little or no
contact with Blacks before coming to Lawrence. All 
of these social pressures can contribute to a 
“magnification for all students, especially Black 
students,” in which aspects of the s tuden t’s life may 
be seen out of context. This can cause pressure  on 
the individual which may be damaging to him.
Once a Black student is at Lawrence, there  a re  
several programs which can help him get m ore  out 
of his education. One of these is the su m m er  tran  
sitional program which is several weeks of m ateria l 
designed to introduce students from academ ically  
inferior schools to what is expected of them at 
Lawrence and to help them in problem a re a s  before 
the beginning ot their tirst term.
A second program is the College Methods Lab. 
which can provide individualized help in many 
basic areas  such as composition and study skills. 
One thing Ms Woodson felt might be beneficial 
would be to have a full time tutor to aid students 
with academic difficulties.
Ms. Woodson emphasized that the Black students 
who come to Lawrence a re  intellectually capable  of 
dealing with the course materia l,  but that m any  of 
the problems stem from a lack of good educational 
background. She said that when the Admissions 
Office looks at a prospective student a num ber of 
factors, in addition to SAT’s or ACT’s a re  con­
sidered. including, academ ic achievement in high 
school, ex tracurricu lar activities, and any special 
talents the student m ay  have shown himself to 
posses.
Ms Woodson felt that the quality of education in 
general was the strongest point in favor of 
Lawrence for Black students, along with her per 
sonal feeling that she is able to freely discuss all 
aspects of Lawrence with potential students, 
reflecting a degree of openness here
No Special Aid 
for Blacks
by Chris McCarthy 
Black students a re  given about the sam e financial 
treatm ent accorded to all other Lawrence students, 
according to John Nissen, financial aid director. No 
special university scholarship or financial aid is set 
aside specifically for Blacks. Marwin Wrolstad, 
vice-president for business affairs, indicated that 
there a re  also few allocations from the Business 
Office reserved for Black students.
Those allocations which a re  directed to the Black 
community primarily concern educational aids. 
The program last fall to give Black students a p re ­
college introduction to higher education is the most 
expensive expenditure said Wrolstad. Despite the 
voluntary assistance of professors including Ger- 
vais Reed, associate professor of French, and 
director of the program, it cost $3,500.
Other educational outlays for Black students 
include academic awards and a College Methods 
Lab. Although the CML is available to all students, 
Wrolstad rem arked  that it was used primarily  by 
the Black students. These expenses add up to $2,9(H).
The non-academic expenses concern the LUCC 
allocations to the AAA and the BWA, the facilities of 
the Black Cultural Center and a $500 fund in Dean 
L au te r’s office.
According to Nissen, there are  no university 
finanacial aid p rogram s especially for Blacks. 
Although Black students account for nearly half of 
the entire financial aid given by the university, 
there is no policy specifically directed to giving 
Black students university aid.
Because of the average  economic resources at 
hand for Blacks, 90 percent of them a re  on financial 
aid said Nissen Only 42 percent of the non Black 
students a re  on financial aid 
Only the Black Scholarship Fund, which is 
student inspired and directed, a im s at providing 
funds solely to black students According to tigures 
supplied by Wrolstad, the fund grossed $1,500 last 
year,  and this year the total receipt was $2,500
Academic, Social Needs Are 
Aim of Transitional Program
by Barb Bill
“ We did not expect miracles. We expected that at 
best we might help alleviate some of the severe 
academ ic and social problems Black students have 
when they first come to Lawrence. Our expectations 
seem to have been correct for the program went 
well . . .” So began the report on the Sum m er 
Transitional P rogram  for Black students submitted 
by Gervais Reed, Associate Professor of French 
and the p ro g ra m ’s director. Others involved con­
curred  with his judgement of its success.
13 students, 13 faculty m em bers  and six coun­
selors took part . Intensive work in reading, writing, 
and math  and four “ mini-courses” in reading skill, 
study methods, library work and essay writing was 
undertaken during a four week period shortly 
before the beginning of school.
“The p ro g ram ’s m ajor  purpose is to help students 
adjust to life at Lawrence, both scholastically and 
s o c i a l l y ,”  sa id  R ic h a rd  W inslow, A ssoc ia te  
Professor of Spanish and the new director of the 
p ro g ram .
The response to the academ ics was generally 
favorable. ‘T h e  coaching really helped. 1 needed 
the chance to get into the Lawrence style The 
students had the opportunity to do papers , and then 
go over them line by line with the professors. This 
was something that would have been impossible to 
do during the regular te rm .” declared Michael 
Lofton, a student participant.
Oleetha Arnold, a counselor on the program, 
pointed out that “ there isn’t a whole lot you can 
teach a person in four weeks, but working on the 
basic reading and writing tools was helpful.”
“The math work and the mini-courses, especially 
the computer course, were very good,” said Robert 
Currie. The statistics seem to bear out the success 
of the math courses. According to Reed in his report 
on the program, no su m m er students received a 
g rade of less than C in any math course taken 
during fall term. A comparison of g rades received 
by Black students not in the su m m er program 
shows that four of five of the latter group of students 
enrolled in the m ath  courses received a grade  of D 
or F.
“ A brutal shaking u p ” was involved in the Black 
s tudents’ first exposure to the all-white Appleton 
community. Michael Lofton explained. “ We have to 
maintain social stability. We a re  told we will be the 
only Blacks in town, but if you’re  from someplace 
like Chicago, you don’t really know what i t ’s like to 
be s tared at ail the way up College Avenue until you 
come face to face with it. It was really quite 
beneficial to face this early ,  and know what the 
situation was before the academ ic pressure  was 
on.”
Both Steve Sneed, associate  director of this y e a r ’s 
program and Robert Currie, one of the original 
organizers, saying that the situation at an Attic 
Theatre  play and on a short tour of the town were 
hard on the students, but contact with the co m ­
munity in some way should be continued, in order to
present a true view of life at Lawrence.
Certain weaknesses in the program were pointed 
out. Oleetha Arnold felt the program was too 
structured. “When we arr ived , we w ere  given a 
schedule for all the time we were here, a lm ost hour 
by hour. It was too intense. The sam e amount of 
work should be kept,  but your time shouldn’t be 
planned out for you like that. It isn’t during the 
y e a r .”
“The program  s ta r ted  too late last year,  incoming 
freshmen had su m m er co m m itm en ts ,” Mr Sneed 
declared. “This yea r  they’ve been contacted much 
ea r l ie r .”
Many students did not partic ipate  because of the 
loss of income giving up su m m er jobs would in­
volve. A stipend for those involved as  students 
would be an ideal si tuation but the money is simply 
not available  The faculty m em bers  involved a re  ail 
volunteers, and the counselors a re  paid, some 
through Federa l Work-Study funds. The m a jo r  costs 
to Lawrence a re  food bills at Downer and textbooks. 
The school shouldered a $3,193.59 bill last year.
Socially, slightly m ore  s t ruc tu re  was requested  
B esides  im p ro m p tu  g a th e r in g s ,  M r. S need  
suggested a need to open the gym  to the s tudents  
during that period. Bringing in one or two good 
films and planning a party were also deemed 
helpful.
A change incorporated into next s u m m e r ’s 
program involves switching concentration from 
Black literature  to books s im ilar to those found in 
F reshm an Studies. According to Mr Reed, 
originally the program  was intended to have a sort 
of Black studies a tm osphere  because there is no 
course such as this at this school, and because it was 
felt that such a course would make exchange bet 
ween the teachers and the students easier. After the 
program, the consensus among all interviewed was 
that treating only of Black li terature  was 
misleading. Studying something like Plato or 
Chomsky is seen as  more advantageous in learning 
to cope with F reshm an  Studies.
Having various teachers  give lectures as  they 
would in the class room, and the going over them, 
pointing out what is important and should be noted, 
lengthening the library  mini-couourse, and shifting 
the emphasis of some others were changes pointed 
out for next year  by the p ro g ram ’s new director, 
Mr. Richard Winslow.
One new problem, as  seen by Mr. Reed, is the lack 
of faculty response this year.  “ People a re  selfish. 
We had hoped they would see this as a way to help 
their fellow m an, but no new people have volun­
teered for this sum m er.  Nobody wants to give up 
four weeks of their sum m er vacation .”
The general att itude toward the p ro g ram  is 
summed up in the s ta tem ent of this y e a r ’s director, 
Mr. Winslow. “ I ’m optimistic about it. It was an 
overall success, but not totally successful for the 
group, nor for any individual. Still the basic 
s t ruc ture  seems sound.”
JOHN NISSEN, D irector of F inancial Aid and L arrim o re  C rockett, Dean of Men, sit on 
the steps outside their office building aw aiting a resolution of the conflict
Headrick: The Take-over 
and the Search for Black Facility
Editor 's  note: The following is the text of an in­
terview with Thomas Headrick. Vice-President of 
Academic Affairs, conducted by David Duperrault.  
I.awrentian: To what extent were the drastic 
m easures  taken one yea r  ago a causal factor in 
forcing some change or improvement in the 
situation of Blacks on campus?
Headrick: I thought then, and I still think, that it 
d idn’t have much effect, at least on what we were 
trying to do or seeking to accomplish. Whether it 
was that action, or whether it was the whole series 
of things that cam e  to the surface, of which that was 
simply one — and in some sense not a very 
significant one — Pm not sure. There were 
meetings, there  were discussions, and explorations 
of conscience all through the spring.
I think that the action may have galvanized a few 
people to put a little more effort into what they were 
doing, and to focus more specifically on some of the 
problems. We recognized that problems existed, but 
w ere not moving as we might have in trying to solve 
them. I t ’s hard  to say what might have happened if 
there  hadn’t been this kind of expression of concern.
I expect that in a lmost any organization that a 
concerted a ttem pt and this doesn’t necessarily 
mean that you have to move to extra- legal action 
to call attention to some particular problem, is 
going to a t t r a c t  the attention of those people in the 
organization who a re  capable  of trying to do 
something about it. Here Pm not just talking about 
adm in is tra to rs ,  Pm  talking about the whole 
campus.
I.awrentian: It has been argued that for six years  
Blacks sought to place Blacks 011 the faculty and in 
the administration, and the next year  a f te r  the take­
over. four were hired. Was this a coincidence or the 
result of last spring 's  efforts?
Headrick: L e t’s look at it in te rm s of the specific 
examples. There have been take-overs before on 
s im ilar issues, so the argum ent that the take-over is 
a way to produce this sort of change is not 
verifiable.
Mr I^auter had laid plans early  in the fall of 1971 
to add a counselor to his staff who would be Black I 
don’t think there was any cause and effect 
relationship there.
Mr Long had been looking for five to six months 
for a m athem atician . He had drawn specific 
qualifications for that person and had narrowed his 
list of available people from five to six hundred 
candidates to 15-20, on the basis of part icu lar kinds 
of background, interests^ age, and especially 
teaching ability, etc. We had interviewed three  or 
four of those people and offered the job to two, both 
of whom turned us down.
Mr. Long had been very serious in looking for 
Blacks who were especially qualified, but he had 
drawn his expectations in term s of the needs of the 
m ath  dept in ways that didn't make the position 
generally available to any mathem atic ian , however 
well educated or qualified the person was. Faced  
with the prospect of not finding anybody for the job, 
he then changed his search  process and went out 
looking for somebody who could fill the specific 
needs of the departm ent for the next year or two, 
without giving great consideration to the long 
range. That m ade  it possible to consider some Black 
candidates, and th a t ’s how we found Curtis (’lark
You’d have to talk to Mr Canterbury about his 
plans for the admission departm ent .  I feel fairly 
confident in saying that he had interviewed Rose 
Woodson before all of this happened and that he 
thought very highly of her,  I don’t know exactly 
when he offered her the position
There had been some reorganization of the entire 
operation in the Development Office, looking for 
w ard  to the capital funds campaign. This crea ted  
some positions, and <t just so happened that those 
positions cam e  up at that time, which led to the 
hiring of Harold Jordan.
When you look at it one by one, I can construct a 
set of c ircumstances in which almost none of those 
positions might have been vacant, or might have 
a lready been filled with people who were Black, 
depending on just how the timing worked out
Even in the area  where we were unsuccessful, 
T heater and D ram a, I had raised with the d epa r t­
ment long before, and then just before the take 
over, the possibility of trying to find a Black can ­
didate. We did locate an exceptionally good can ­
didate, made him an offer, and he turned us down. 
Locating that candidate cam e as a result of some 
efforts which were mounted after the action, and 
that was a direct result. The desire or the interest in 
trying to find those people had been expressed long 
before.
We’ve had two Black candidates interviewed for 
the Theater position after as extensive a search as 
one could make. People have written us suggesting 
names, and we’ve written them, and after a while 
the sam e names began coming back to us. After 
that happens, it seems to me you’ve pretty much 
covered the field.
We’ve interviewed those two and made an offer to 
one, and we just found out today that she has 
decided not to accept the appointment. 1 have an 
appointment with chairm an Malinauskas to talk 
about w here we go from here. There a re  a couple of 
other possibilities in our file that w e’ll pursue in 
some way.
I.awrentian: On what level has the recruitment 
campaign been continuing?
Headrick: I’d say we’re  better now than we’ve ever 
been. Through some contacts I’ve made in the ACM 
with other deans I ’ve managed to compile a list of 
some 250 names of people who a re  Black or in some 
way a re  into a network where you’re more likely to 
locate Black academ icians who might be interested 
in positions. These a re  people who know people in 
graduate  school or who are  on faculty or ad ­
ministration staffs of various schools around the 
country. I sent them a letter and a list of positions 
we knew we had open in the fall particularly the 
permanent positions. We got a few responses from 
that.
In addition, individual departments: History, 
Theater, Sociology, the Conservatory, Chemistry, 
have written letters to people who they know who 
might be able to help them. Some departments have 
contacted the Black caucuses in their professional
by John Valentine
Charles Lauter, Dean of Student Affairs, was one 
of three administrators directly involved in im ­
plementing the goals outlined in President Smith's 
sta tem ent made during last y e a r ’s Black student 
take-over. On L au te r’s committee were three Black 
students: Steve Edge, Oleetha Arnold, and Cloise 
Haddix.
The extent of L a u te r’s capacity for im- 
pelementing Smith 's commitment was limited to 
the hiring of new administrators who were Black. 
At the time, the most obvious opening was for a 
counselor. However, Lauter pointed out, “ I'd 
started  well before the take-over, looking for a 
Black counselor. The day they sat in my office was 
the day set up for several interviews.”
Explaining the situation, Lauter said the school 
had been looking for a good Black counselor 
because, "we all need role models to identify and 
relate to For some Black students it is extremely 
difficult to take a white person for a significant role 
model." There had been some problems in hiring 
because several promising counselors rejected 
offers. Lauter commented, “we often have 
problems Blacks don’t want to move to Appleton.”
With the help of the three student committee 
m em bers  Lauter decided to hire Stephen Sneed.
associations for a list of names. T h a t’s happened in 
Sociology and Political Science where the Black 
caucuses a re  well developed.
We’ve advertised in Black Scholar and just 
received an application today in response to that.
At the sam e time that w e’re taking special 
measures for finding Black candidates, w e’re  going 
through our usual process of writing letters to a list 
of anywhere from 20-50 g radua te  schools around the 
country asking for the nam es of people who a re  in 
school and looking for full positions, or who have left 
school and have the special charac ter is t ics  w e’re 
seeking for the position that is open. I continue to 
think that this is likely to be a more efficient method 
of locating most candidates.
In terms of finding Black candidates you have to 
adopt special procedures of writing to other Blacks 
and also advertising in publications that a re  likely 
to reach a Black academ ic audience.
I.awrentian: Are limited funds a factor in the types 
of offers you can make to qualified candidates? 
Headrick: No. We’ve been turned down by c a n ­
didates, but in no case have they said that money 
was a factor. I ’ve talked to other deans in the ACM 
about this, and I think there 's  a lot of mythology 
about that problem. I don’t see it as  a serious 
concern.
I.awrentian: What types of reasons do candidates 
who refuse offers generally give?
Headrick: Offers from other schools that they 
prefer to take because of the type of p rogram  they’d 
be involved in, or because they know some of the 
people they’d be working with. One person has 
turned us down (for the Dean of Women position) 
because of a comm itment to work with the Black 
community, an opportunity she didn’t think that 
Appleton provided.
In each case the individuals had some a lternative 
which looked better to them. I t ’s hard  to say if 
they’re saying that things a re  bad at Lawrence, 
though I don’t think any of them have said that. I 
think they’ve said that comparing what I’ve been 
offered somewhere else, and what you can offer, not 
in monetary term s but in general working con­
ditions, I prefer to take what was offered so m e­
where else.
shortly after  the take-over. After that the group was 
dissolved, “ there was no other position to fill, so 
there was nothing else to do ,” L auter rem arked .
Lauter mentioned other developments that 
evolved after the take-over. He did comm ent that, 
"I think most of the dem ands were a lready un­
derway at that point (of the take-over) .” 
Ultimately, several Blacks were hired: Curtis 
( ’lark, instructor of m athem atics ;  Stephen Sneed, 
co u n se lo r ;  H aro ld  Jo r d o n ,  d e v e lo p m e n ta l  
a s s is tan t ; Rose Woodson, admission counselor; and 
as fall term Student Assistnat, Louis Butler. In 
addition, the Summ er Transition P ro g ram  was set 
up
A recent development involving L auter was the 
hiring of a new Dean of Women. Lauter had been 
looking for a Black applicant because he said he 
believes it is, “easier for white students to re la te  to 
;i Black dean than for Black students to relate to a 
white person.’’ He felt this to be true from e x ­
perience as an adm inis tra tor.  Lauter said however,
there aren't very many Black women now who 
have the experience and background They a re  just 
breaking into the field .”
I here were two Black applicants. The most 
promising applicant turned down the offer because 
ol a personal preference, and the other, a counselor 
from Chicago, asked not to be considered.
Dean Lauter:
Hiring a Black Counselor
Stephen Sneed:
Living in a White Community
by Lauren R. Brown
Recently, Stephen Sneed, academ ic counselor for 
Lawrence students, talked about his life at 
Lawrence and in Appleton He mentioned problems 
that he has as  a Black male in a white community.
When asked how he first heard about Lawrence 
and the opening for a counselor,  Sneed replied, "A 
friend of mine attended a conference and m et Dean 
Charles Lauter there .” Lauter, dean of student 
affairs, told Sneed’s friend that he was looking for a 
Black male to fill a newly created  counseling 
position. “ Mr. Lauter called me to m ake 
arrangem ents  to interview me for it at the 
recommendation of my fr iend,” explained Sneed
Before being offered the job, Sneed knew little 
about Lawrence except that it was a good liberal 
a r ts  school. He talked to a couple of professors at 
Western Michigan about it who confirmed his 
knowledge of Lawrence.
Sneed cam e to Lawrence and was interviewed by 
the administration and the Black students before a 
decision was made to invite him to join the 
L a w re n c e  c o m m u n i ty .  “ The a d m in i s t r a t io n  
questioned my counseling skills and was interested 
in the types of jobs I would do.”
Institution of Black Studies 
Left to Individual Initiative
by John Bruce
Last te rm , the Religion Department offered a 
course called Black Religious Experience in 
America. The course, taught by Ronald Grimes, 
Professor of Religion, is one of a handful of ex ­
cursions into Black studies a t tempted by Lawrence.
The proposal for the institution of a Black studies 
p rogram  was one of several suggestions m ade to the 
administration as a result of the events of last 
spring. These suggestions, it was hoped, would 
serve to better the position of Black students a t ­
tending the university. Yet it would appear  that any 
organized effort for the founding of Black-oriented 
courses, one year after the takeover of the a d ­
ministration building, is nonexistent.
Professor Grimes, when asked about the origin of 
his course and possibilities for the development of 
the Black studies program in general, replied that, 
while the administration was pushing the hiring of 
faculty from minority groups in general, there were 
no indications of a push for Black curriculum. It 
was his opinion that there was little discussion of 
this subject within the various departm ents ,  and 
that the decision for the creation of a course was 
“ probably up to the individual teacher” .
Black Religious Experience in America involved 
first a sketch of African tribal religions, including 
their relation to Christianity and Islam. From  here, 
the class continued to study Black religious ex ­
perience in the Americas, and its connection with 
African religions and cultures. Grimes said there 
was no question about the course being 
academically  sound, and that it was, in his opinion a 
success. He mentioned that the students were e n ­
thusiastic, and that the work done in the course was 
some of the best done for him.
Professor Grimes had hoped to run the course on 
a yearly basis, but because he is leaving for a year 
to pursue a NEH fellowship, its future will depend 
upon his successor. Were he to return, he would 
continue to teach the course. In the m eantim e, the 
Religion Department is interviewing applicants 
interested in Black studies, and there is hope still 
that the course w ill be offered every two years.
One faculty m em ber suggested that obstacles lie 
in the way of the development of a black studies 
program at Lawrence. He cited a number of 
problems that arise during discussions on black
studies: In what disciplines a re  black-oriented 
courses relevant? Who should be responsible for the 
institution of the p rogram ? What courses a re  to be 
dropped in order to make the new courses 
available? Is the faculty qualified to teach these 
courses?
The Religion D epar tm en t’s offering of last term  
seems to show that a course in Black studies has 
little trouble a tt racting  students and being suc­
cessful, even in a discipline which, according to 
Professor Grimes, has had little Black participation 
in the past.
Curtis Clark:
When interviewed by the Black studnets, “ it was 
explained to m e some problems I, as  a Black m an 
and adm inis tra tor,  would have on this campus. The 
Black students mentioned the fact that there were 
no Black faculty m em b ers  and no Black population 
in Appleton. The students also discussed problems 
they have had on a predominately white cam pus 
and in an all-white com m unity .” After weighing 
several interviews heavily, Sneed m ade his choice 
to join the Lawrence community. He feels he was 
hired, in part ,  to understand the problems of Black 
students, and is helping as many Black students as 
he can.
There a re  a few adjus tm ents  Sneed says h e ’ll 
have to make. He feels that because there  is no 
Black population in Appleton, a problem exists as 
far as social life for Black staff is concerned. Also, 
problems arise  if a Black faculty m em ber wants to 
raise  a family. “ In living in an all-white c o m ­
munity, a Black child could lose his sense of identity 
and heritage, two of the most important p a r ts  of 
Black life. Another problem is acceptance  of a 
Black family into the m ainstream  of the white 
com m unity .” These a re  among the many problems 
faced by Black faculty m em bers  that may influence 
their decision to come to Lawrence and stay.
Sneed also explained that one of the obstacles in 
getting Black faculty m em bers  is sa lary . “ Most 
Black salary  dem ands a re  slightly higher, and 
rightfully so This is due to the law of supply and 
demand. The supply is limited and there  is a high 
dem and for qualified Black counselors and 
professors .”
He went on to explain that many universit ies a re  
using the slogan “equal opportunity em ployer” to 
avoid meeting salary  dem ands of Blacks. By the use 
of this slogan, according to Sneed, whites can justify 
paying Blacks and whites on the sam e  level. Since 
Black sa lary  demands a re  higher than those of 
whites, this slogan has been used as  a justification 
for not hiring Blacks.
Reception to Sneed by the m em bers  of the Black 
community a t  Lawrence has been very favorable. 
One m em ber of the community expressed a desire 
to see more Black faculty like Sneed hired “who a re  
willing to at least try to deal with the problems a 
community such as Appleton presents to B lacks.”
Black Faculty At Lawrence
by Deborah Ford
Mr. Curtis Clark. Instructor of Mathematics 
recently gave his views on the hiring of Black 
faculty mem bers  at Lawrence, the problems in­
volved with the Appleton community, and the 
overall problem of bringing any Black to Appleton 
in the future.
As far as his own hiring, ( ’lark said that 
he was recom m ended  by a professor at the 
University of Michigan to Dr. Richard Long, 
Lawrence Math Department chairm an. Clark was 
looking for an opportunity to gain experience in 
teaching before beginning work on his doctorate. He 
chose Lawrence because of its spectrum of courses, 
teaching schedule, and the size.
( 'lark said that the biggest difficulty in coming to 
Lawrence was not in the Lawrence community, but 
in the Appleton community. To begin with, a c ­
cording to (’lark, the Appleton community is a 
difficult environment for Black faculty. The 
problems in acquiring Black faculty in C la rk ’s 
estimation, do not lie in the available supply of 
candidates. Although there may be a shortage of 
personnel in sciences, he said that there were
qualified people in the humanities. The problem is 
convincing Blacks to come to Appleton.
Secondly, said Clark, there is a great deal of 
sacrifice involved in coming to a community like 
Appleton, ( ’lark said that this sacrifice would take 
form iKith culturally and socially. He said that in 
spite of these sacrifices, there are  qualified people 
that would be willing to come into Appleton. He 
added that he wouldn’t mind returning to Appleton 
after  work on his doctorate had been completed.
While he said he wouldn’t mind returning to 
Appleton, or bringing a wife here, he said he would 
not bring up a family here. The reason for this 
would be a cultural gap that would exist between 
Blacks and whites.
In discussing the social environment and his 
reaction to it, ( ’lark said that while there a re  events 
going on during the week, there was a feeling of 
being somewhat s tranded unless one had a car.  He 
said that this would be a problem as far as  single 
women were concerned Since the single woman 
doesn’t have the* mobility of a single man, she would 
be left in an awkward position
Reasons and Results: The
Editor 's Note: The take-over of the administration 
building and its afterm ath  was the subject of a 
roundtable discussion among Lawrentian staff 
m em bers: Joe Bruce, Mark Cebulski, David 
Duperault , Jon Mook, and Gary Richardson; 
students involved in last y e a r ’s protest: Robert 
Currie, Steven Kdge, and Jay  DeNovo; and fresh­
men: Patr ic ia  Chappie and Quincy Rogers. The 
following is a record of that discussion.
Joe Bruce: I guess we should start by discussing 
some of the causes for the building take-over last 
spring
Steven Kdge: There was a great series of events 
where for about five weeks last spring something 
was always happening concerning Black students 
on cam pus When Wallace cam e, the Black students 
walked out of the chapel; following that my room 
burned; there were meetings trying to get 
something done on cam pus concerning Black 
students. Following that we, the Black students, 
decided no progress was being made, so we started 
planning the take-over of the administration 
building.
Of the dem ands we made, a majority  of them 
have been fulfilled in some way. But I don’t think 
they have been fulfilled completely. I ’m not happy 
with just one Black faculty m em ber;  I ’m not happy 
with just one Black adm inis tra to r;  I ’m not happy 
with one person in the Admission’s Office. We have 
been working to get more Black faculty here We re 
trying to work with the various departm ents  to find 
out when they will have openings; and, if they have 
openings, to try and m ake sure they a re  filled with 
Black professors. We will be increasing our efforts 
in the future to get more Black faculty and ad 
minis trators hired.
Mark Cebulski: What were your goals with respect 
to the white students in planning the building take 
over?
Sledge: The only goal we had with respect to white 
students was to get them active. The feeling that we 
expressed all last year was that all the students on 
cam pus a re  literally apathetic. They don’t really 
ca re  about anything tha t 's  happening, except their 
grades This was one of the things that we tried to 
change with the take-over. We wanted white 
students to become involved.
David Duperault: How did you feel about tin* 
response of the white s tudents’’
Sledge: Not very many showed up to walk around 
the front of the administration building A few did 
sign the petition, but not as many as we had hoped 
Mark: Why do you think there  was such a low level
of response on the part of the white students?
Sledge: The only reason that I myself can give is 
that students feel they have come here to get away 
from the outside society. They don’t want to worry 
about the problems that a re  happening on the 
outside. They also put so much emphasis on their 
studies that they don’t have time for anything else.
I don’t think we took over the administration 
building with the idea that we were going to change 
the Lawrence campus. But I think we did realize 
that by attempting to pull these people out of their 
little shells and facing them with things that were 
real, the apathy on the cam pus would change. 
Gary Richardson: What was the reaction you ex ­
pected?
Sledge: We had expected that perhaps a few white 
students would get involved, but the numbers that 
we were looking for never showed up.
Mark: It seem s to me that the reaction of many of 
the white students might have been something 
beyond apathy I think that in forcing people to take 
a stand you might have polarized a little bit more 
those people who were in the gray a reas  and hadn’t 
really thought about the issue. Do you think that this 
polarization would happen to more of an extent or 
less of an extent if you did it again?
Sledge: More. There a re  those who a re  still in the 
grey area  They don’t know whether they are  behind 
us or agains t us or what. I think they feel this way 
because they look upon tokenism as complete 
capitulation of the administration in granting our 
wishes I think they feel that if we took over the 
building again it wouldn’t be because our demands 
h adn ’t been met. but because we just didn't have 
anything else to do
I feel that this polarization would be better than
know how they act Fhcn you hav6 some way to 
fight them.
Quincy Rogers: Don’t you feel a stagnant at 
mosphere on campus? Everything is “ Hello,” 
‘T h a t ’s nice.” “This is Lawrence." But th a t ’s not 
right; you should know where the lines are.
Joe: Last year many Black students raised the 
problems of white racism at Lawrence. Do you 
think things have changed since last year?  
Sledge: I don’t think things have changed at all The 
people on the cam pus a re  so apathetic that the 
things we say and do don’t really touch them. Until 
this sense of apathy is changed, racism will prevail 
Patr ic ia  Chappie: Since I ’ve been here I have, 
surprisingly, met some really nice white people It
surprised me, because I thought that since I was 
coming to an all-white school the white students 
would be on my back. But, although I have met 
some nice whites, I get the feeling that they don’t 
really care. The white girls in the dorm say “ Hi” , 
but they don’t really see you. It seem s that they 
a re n ’t as racist as they a re  apathetic .  They really 
don t c a r e ; so they see you and don’t see you .
Quincy: If the attitudes h av en ’t changed as  far as 
racism is concerned, that m eans that the only thing 
which is keeping us, as a Black community, from 
taking over the administration building again is 
that we have some Black faculty and a d ­
ministrators.
Sledge: No, the idea behind the take over was not to 
erase  the racism at Lawrence University The idea 
was to get things that we, the Black students, would 
need in order to maintain our existence h e r e : things 
like the sum m er transitional program , Black 
faculty, somebody in the Admission’s Office, and 
somebody in the D ean’s Office.
Quincy: Do you feel the rac is t a tt itude is coming 
from the students or is it the students and the 
faculty? Because if it is the students and the faculty, 
it would be more logical to work on the faculty first 
to erase  the racism.
Robert Currie: I ’ve worked with the faculty every 
week and every day for three years . I cam e  in here 
“smokin’,” but the racism of the faculty is very 
subtle and hard to detect.  You’re  friends in the 
classroom and you’re  friends outside of the 
classroom with faculty m e m b ers ;  but when i t ’s 
time for something to be done to show me that they 
care, nothing has been done. This c am e  out in a lot 
of faculty attitudes last year.
We’ve not changed the a tt itudes of rac ism  on the 
part of the faculty, but I think that people a re  more 
aw are  that the Black community feels these things. 
Quincy: If the degree of rac ism  is the sam e this 
year as last year,  how did you obtain the Black 
faculty and adm inis tra tors?
Robert: They could have given us 100 Black 
professors and they would still be just as racist. 
Token gifts do not mean that you a re  less of a racist.  
As president of the AAA, people helped me in order 
to appease me and insure that we would not do 
things more violent than taking over buildings, 
which I say at best was a very non-violent type of 
action.
Mark: Do you have some hope that the interaction 
between Black and white students will increase at
Lawrence?
Sledge: If we keep working the way we a re  now, 
eventually (in maybe a hundred years) we might 
achieve some adequate  degree of interaction 
Robert: Most of the program s which were initiated 
live years  ago by the university were aimed 
towards more interaction between Blacks and
‘‘I'm  not happy w ith ju s t one Black faculty m em ber; I'm not happy with ju st one 
Black a d m in is tra to r; I’m not happy  w ith one  p e rso n  in th e  A dm ission 's Office.’’
the situation we a re  in now. To quote Kubla Khan 
"I t 's  best to know who your enemies a re  and to
Take Over in Perspective
whites These program s failed miserably.
Mark: Why?
Sledge: Because you e a n ’t help others until you can 
help yourself.
Robert: Up until about three years  ago the Blacks 
who cam e to Lawrence were more individualistic in 
the sense of associating outside of the AAA than the 
Blacks who a re  here now. The Blacks who a re  here 
now a re  what we refer to as  “ street people” . There 
a re  very few from predominantly white areas . 
When I cam e three years  ago, myself and the six­
teen other freshmen formed the “ Freshm an 
Caucus’’ which was very, very helpful.
The seventeen of us said that “we know the 
relationships among us will change, but let’s not 
lose touch with reality. L e t’s not get here and 
completely assimilate  with the white students. Let’s 
make other people aw are  of our problems. L e t’s not 
work towards increased relationships among 
Blacks and whites for in the long run w e’re going to 
lose out to the m ajo ri ty .”
The university is always able to deal with any 
black person who acts as  an individual But when 
you have a block of people who say “we want this 
for the Black Community,” the university cannot 
deal with the situation so easily. Our needs 
supersede the development of interaction with the 
white students. We’ll worry about that la ter on 
because as  individuals you’ll set up the rela tion­
ships you want.
At a school like Lawrence, 1 firmly believe that 
everyone will not interact. The university itself does 
not promote this type of thing. If you look at the 
other organizations here, you'll see that they don’t 
in teract among themselves.
Quincy: What do you think about Blacks developing 
an overall radical type of personality towards 
whites? This would be an individual type of thinking 
among Blacks. There would be a type of solidarity 
in knowing that you’re  Black and th ey ’re white, 
.lay DeNovo: Don’t you think that this would 
promote some kind of antagonism from whites that 
is at least beneath the surface now?
Quincy: Wouldn’t you like to know if there is a snake 
in the bush?
J a y :  But I ’m wondering if the surfacing of the 
antagonism will be a healthy thing.
Quincy: I don’t think the surfacing of antagonism 
would really hurt anything.
G ary: Wouldn’t you say that if there was an a n ­
tagonistic reaction this would melt the apathy on 
cam pus?
J a y :  I agree  The melting of apathy would be a 
desirable  thing, but if this leads to Black-white 
student confrontation and possible violence, that 
kind of end would probably be less desirable than 
the apathy. I don’t feel it would be desirable if 
something happened that polarized the white 
community against the Black community.
Robert: We were willing to go to that extent last 
spring. We were willing to polarize the people. And I 
think that if the entire white community was so 
ignorant and narrow-minded that they would refuse 
to support us then th a t ’s too bad At least we would 
see the kind of poeple we were working with If this 
polarization occured, the Black community would 
become much more radical and much more e m ­
phatic in their demands. I think the steps we were 
willing to take and the steps we did take would have 
been much more far reaching 
Joe: Could you explain some of the things that you 
have done in o rder to insure that the recruitment of 
Black faculty will not be merely a token effort? 
Robert: We have obtained names of recent 
g radua tes  from g raduate  schools in those fields that 
will have openings at Lawrence in the near future. 
Mr Marden has done a tremendous job in finding 
Black candidates for the sociology position and is 
open to suggestions from students. After we 
pressured  the administration, they finally began 
advertising for Black faculty in Black Scholar. This
was something where the impetus was carr ied  by 
the students not by the university.
Louis Butler was someone who was very much 
involved He worked for the Admissions Office for 
ten weeks last fall and met 1,000 to 2,000 Black 
students. He was someone who kept this kind of 
drive going. Sledge and I have attended different 
conventions throughout the year  looking for Black 
faculty.
We’ve been working along with the school without 
having to set up a crisis. We shouldn’t have to set up
a crisis to get cooperation. We should be working 
together all the time.
David: Do vou think the progress that has been 
made would have been made without the crisis last 
spring?
Robert: I would say that almost nothing would have 
happened without the take-over The Black com 
munity however, is not so radical as to want to go 
the route of conflict. As Black people w e’re here to 
learn.
Joe: This year Lawrence has a Black person in the 
D ean’s Office, Mr. Sneed. I was wondering if you 
could go into the effect of having a Black person in 
this position?
Patr ic ia :  To me Mr. Sneed is more helpful than a 
white adm inis tra tor because I feel freer and more 
comfortable talking to him about my problems, 
academic or otherwise. If I was talking to Dean 
Crockett, I would limit my discussion to purely 
academic m atters .  Mr Sneed pushes those s tudents 
who a re  not doing too well to do better. T h a t’s what 
he did for me.
David: In an issue of the Lawrentian that cam e  out 
last September, Mr. Headrick, vice-president of 
academic affairs , said that he was somewhat a p ­
prehensive that Curtis Clark, the Black m ath  
faculty m em ber, would be forced to serve in too 
much of a counseling position.
Robert: Mr. Clark does very little social counseling 
because this is not his job The university wanted to 
hire one universal Black man last year  to be faculty 
m em ber and counselor, which would not have 
worked We w ere very forceful in our dem ands that 
we needed two separa te  positions.
The results that I ’ve seen from Mr. Sneed being 
here a re  of tremendous value. Before Mr. Sneed 
cam e, I usually d idn’t talk to white deans about the 
problems I had, because I knew that even if they 
wanted to reach out and try to understand they 
wouldn’t be able to. Mr. Sneed has broken through 
the rigid s truc tures  that some of the other deans 
still ca rry  on. The common background and c o m ­
mon experience that we share  a re  extremely  im ­
portant.
P atr ic ia :  The reason that Mr Clark hasn ’t felt 
pressure  for counseling is because of Mr Sneed It 
would really have been tough for him if there w asn ’t 
a Black counselor.
Joe: The su m m er transitional program was one of 
the m ajor program s to come out of the Black take 
over. I was wondering if you had some impressions 
as to its strengths and weakensses.
Quincy: Speaking as a student on the sum m er
program  I thought that it really helped. If it didn't 
do anything else, it made you aw are  of different 
issues on the campus. You got fam iliar  with the 
cam pus and got to know some of the Black students 
who were a lready here. Robert reflected an attitude 
of togetherness for the Black comm unity on c a m ­
pus. The program  helped as  fa r  as academ ics a 
little bit.
Robert: There will be a su m m e r  program  next 
year,  but on a la rger  scale. T here  have been some 
changes m ade because of student suggestions, so 
far as  make-up of courses and kinds of courses 
offered. I think it will be funded more than it was 
last year,  so we can have a la rger  program  
P a tr ic ia :  I w asn ’t in the s u m m er  program , but as  a 
freshman I got to know a lot of the people that were 
They all had positive reactions about it. All the 
students that w ere in it seem ed to benefit in one way 
or another. A lot of them academ ically  and a lot 
socially.
Joe: Last spring P res ident Smith s ta ted  that
Lawrence had n ’t shown that it ca red  about the 
Black community on cam pus. Do you think there 
have been indications in the past ye a r  that 
I^awrence cares  m ore  about its com m itm ent?  
Robert: Pres iden t Smith has put himself on the 
ropes on a lot of different things. He was one who 
followed through with his com m itm ent .  He was 
always reaching for better understanding. He was 
caught in the middle of a lot of stuff last year.  He 
had people on both sides, and by coming out 
favorable for the Black s tu den ts ’ dem ands, he
showed me that he m ade  some type of personal 
comm itment.
Lawrence includes a lot of different people. I 
would not say that Lawrence has m ad e  a c o m ­
mitm ent,  I would say that Pres ident Smith has 
made some kind of com m itm ent on behalf of 
I^awrence University.
Sledge: President Smith has put himself on the line, 
but other than that I don’t see any changes.
“E very th ing  is ‘Hello,’ ‘T h a t’s N ice,’ ‘This is L aw rence.' But t h a t ’s no t right; you 
shou ld  know w h ere  th e  lines a re .”
“The un iversity  is alw ays ab le  to  deal w ith  any Black p e rso n  w ho a c ts  a s  an 
individual. But w hen  you have a block of peop le  w ho say ‘w e w an t th is  for th e  Black 
com m unity ,’ th e  u n iversity  can n o t dea l w ith  th e  s itu a tio n  so  easily .”
THOMAS H E A D R IC K , v ic e -p re s id e n t of 
academ ic affairs, and P resident Sm ith confer 
with a student following the 1:30 m eeting in 
R iver view Lounge.
Smiling Faces
by Mark Cowett & Jay  IieNovo 
and I). Anne Webster
All white members of the Lawrence University 
Community stand up and take a bow! Your very 
deep concern and effectively unorganized com ­
placency once more has tr iumphed in a  victory of 
complete and utter nothingness.
Last spring we shot off our mouths and spewed 
out our guilt and proclaimed undying anathema 
toward racial injustice. What did we really ac- 
complish? The facade looked very nice. We had four 
committees. We talked unceasingly to everyone we 
could find We tried to convince the loving a d ­
ministrators, deeply affected faculty and the a t ­
tentive community that racism belonged to a past 
a g e
Now a year later we sit, some of us pondering, our 
real success minimal to say the least The air is 
again humid with apathy The library is the social 
and political center of L.U., while the Viking Room 
is the economic mecca of our universe; or if you 
prefer, Cleo’s for class. Racism on the surface no 
longer exists.
The Summer Program  from all reports  was a 
significant achievement. Three courses dealing 
with Black Theology, Race Relations and Minority 
Group Politics were offered this year. Mr Sneed 
was hired as an Academic Counselor. Mr Clark was 
hired by the Math department The Sociology, 
Religion and Theatre departm ents  a re  looking for 
Black candidates to fill positions in their respective 
departments.
The question is who accomplished these slight 
achievements? The white students of Lawrence 
clearly did not The results of the white com m ittees’ 
efforts last spring require magnification to be seen. 
The committees did result in a vehicle for the 
m eagre  beginning of communication between 
blacks and whites although that was not their 
intended function. The second result concerned the 
few students on the committees who were able to 
crack the plastic smile image of certa in  Ad 
ministrators and uncover the incredibly perplexing 
priorities of some faculty m em bers  • seeming 
concern and understanding before deed, standards 
more important than people, qualifications of 
candidates more necessary than survival of black 
students
One year ago, white students organized com ­
mittees to help agitate for an environment in w hich 
a black community could survive. Our perspective 
now shows that little has been accomplished The 
(¡real White Silent Majority has yet to act Peace, 
white brethren, peace.
The Four Committees: 
What’s Been Accomplished?
by Anne Webster
Last spring four committees were set up to 
examine the problems of hiring black faculty, 
c reating black studies courses, admitting and 
recruiting black students, and, creating a viable 
sum m er program and following up on the College 
Methods Lab.
One of the major problems that the m em bers of 
the various committees had was that the goals of 
the group were not clearly identified. Clearly we 
lacked direction and method. We hoped to find out 
why the University was stalling on hiring black 
faculty. Why the University was not able to make 
use of the Summ er Program. Why the faculty-at- 
large did not see the need to seek out qualified black 
faculty mem bers.  Why the Dean’s office was so 
blind that they could not see the urgent need to have 
someone (or two or th ree ) that the black students on 
this cam pus could comfortably communicate with. 
Most important was the question of whether or not 
the White students cared enough about the creation 
of a comfortable learning center for all of the 
students at Lawrence.
The number of answers to the above questions 
were not satisfactory. We found that the University 
was not advertising in the most well-read 
periodicals and magazines to fill the open slots in 
the departm ents .  The administration hid behind the 
mask of lily-white Appleton and the impossibility of 
making Lawrence a comfortable place for black 
families to live. Thus, the needs of the black 
students will not be considered important enough to 
try harder  and reach out far ther to ful fill their 
desires.
The sum m er program was carefully studied and, 
from all reports, was an improvement from past 
a ttempts .  More work needs to be done in com ­
municating to the entire student body that the a d ­
jus tm ents  that have to be m ade for the black 
student coming into a s t range  and difficult new 
community a re  large and require understanding 
from other students on this campus. The committee 
concerned with the sum m er program and the 
College Methods Lab failed to communicate to the 
rest of the student body that there is more than an 
academ ic problem involved. It is necessary to 
continually point out that the social a ttitudes and 
types of enjoyment a re  extremely  different and 
the black student should not be expected to fend 
for himself and accept that which he can not.
Mr. Sneed was hired as an Academic Counselor in 
the D ean’s office. This is a first step and much more 
in the area  of communication and guidance needs to
be done. One person cannot possibly be able to 
communicate to all, nor should he be expected to fill 
that order.
The admissions office has made a small a t tem pt 
in recruiting more black students. Yet, once the 
students arrive, attri tion ra tes  a re  high and the 
number on academ ic probation is also high This 
seems to indicate that we a re  not following up on 
creating an atm osphere that is comfortable for 
students to live and study in.
One may say that the College Methods Lab is set 
up for people that a re  having academ ic problems. 
This feeble response, for someone that is on 
financial aid, works for the university and must 
study for the full course load all at the sam e time, 
finds that he cannot finish his work, has no time for 
the CML ar.d is flunking out. Again it must be said 
that the Committee failed to point this dilemma out 
to the powers that be and the student body. No one 
seems to be able to comprehend the d ilemma of 
always being behind and the constant pressure  to 
succeed that perm eates  the a tm osphere at 
Lawrence.
Our major goal, one year later, seemed to be to 
help eliminate some of the structural barr ie rs  that 
the University set up between blacks and whites on 
campus. All that we succeeded in doing was finding 
out that racism is a problem and continues to be 
today. It is difficult to find out if any changes have 
been made in terms of personal contact and social 
communication. If fourth floor Colman is any in­
dication, progress has been made, at least in the 
freshman class. But this did not come out of any of 
the work that was done by the four committees.
In the final analysis, the four committees su c ­
ceeded in beginning some communication between 
the Administration, Faculty and Admissions p e r ­
sonnel. As far as elimination of structural barr iers ,  
c r e a t in g  a co m fo r ta b le  l iv ing  s i tu a t io n  a t  
Lawrence, or even creating an atm osphere 
for open discussion on the m atter ,  we did not aid 
at all. Thus, we were unable to figure out our 
m ajor goals and consequently lost sight of the 
proper strategy to maximize the potential of the 
situation. In other words, if one does not know what 
one is doing then one will move backwards instead 
of forward. If the committees were to have had a 
significant impact,  they should have continued for 
more than one term They did not and here we are ,  
one year later, still wondering what was a c ­
complished and by whom.
The Beginning - Not The End
by Robert Currie 
Monday, April 17. 1972 2 a.m.
At approximately two o’clock this morning the 
Administration Building of Lawrence University was 
entered by an unknown number of people. By first 
accounts the intruders thought to be thieves with 
robbery as  their prime motive for breaking and 
entering. The University has not yet awakened to 
the realization that this was no ordinary break-in. In 
fact, these visitors were to stay for more than 
thirteen hours . . .  the whole time uninvited, un­
welcome, and subject to expulsion.
As I said, these were not just any plain, off the 
street type of thieves. These were revolutionary, 
intellectual Lawrence University criminals. Every 
one of the people inside the Ad Building had 
received at least one year of training on how to be 
hostile, angry , and disenchanted. After ex ­
periencing the conditions and attitudes the 
University displayed to the Black community, the 
myths of justice, freedom, and equality were 
thrown into glaring juxtaposition with the realit ies 
of rac ism , depression, and unequality.
To that day the University had, as they always 
have, heaped insult, degradation, violence and 
contempt upon the Black community as  a 
manifestation of their given rights, and their o r­
dained s ta tus  as the m akers  of rules, and the Black 
community had, as  we always have, protested 
against their brutalization, pleaded for justice and 
equality and organized our lives here on cam pus to 
live up to those models the University had 
e s t a b l i s h e d  for us,  a c c e p t in g  the im p lic i t  
proposition that we will become more “a c ­
cep tab le” , to the degree to which we approximate 
the University’s ideal in everything from behavior 
to appearance .
But on this day, these models became worthless, 
words and ideas were empty. The Black community 
was too full of five years of rehashed rhetoric  that 
now had transformed itself into the very fuse that 
ignited the d a y ’s events.
2 :30 a.m.
It was beautiful to see the first people on the 
s treets shouting, marching, handing out in­
formation. These people were quite possibly the 
very cause  of us not getting shot or having our plans 
curtailed. With the Appleton police throughout the 
building a ttem pting to gain admittance to the 
secured a reas ,  the appearance  of these Brothers 
and Sis ters had the effect of making the police 
re t rac t  their forces.
3 a.m. to :t p.m.
This whole time was nothing but wait, wait, wait. 
We were willing to last a lifetime if necessary. The 
degree of com m itm ent that we had entered into was 
very deep, if necessary we would be violently 
removed. Many right guesses were m ade of the 
Administration’s stra tegy, and it was brilliant 
anticipation and analysis that enabled this small act 
to prove so successful. I will always rem em ber the 
handful of whites who were on those lines from the 
wee hours of that brisk April morning until the 
whole show dropped its curtain at 3 p.m . I will also 
bear in mind the large majority of whites who did 
not give the slightest damn about the plight of their 
“ fellow I^awrence students.”
3 p.m.
We just received confirmation from our contact 
that Pres iden t Smith has signed his sta tem ent,  
which was in reality an exact replica of our 
demands, only now he wrote them alongside his own 
personal rem ark s  and intentions of action. A long 
sigh of relief shot through the Ad Building as the 
d ram a  of a long day was nearing its conclusion. I 
thought at that instance, “What if this whole thing is 
a tr ick? Will the signature of one man, President 
Smith, prove to be in honest faith and intent, or just 
one m ore  link further perpetuating our com ­
m unity ’s s lav e ry?”
Tuesday, April 17.1973 3 p.m.
I t ’s been one year  to the day that I was able to 
unlock myself from personal bondage in the Ad­
ministration building and come back to this desk 
where I am  now sitting. At that time, I was not able 
to speculate on any of the changes that were to be 
effected from that day on, but now I can see these 
realities and the goodness of them
ALWAYS R EM EM BER ED : A LIVING EPITAPH
For F red ,  Don, Gilbert, J e r ry ,  Ralph,
Marilyn, Stan, Teaser,  and Willie.
You taught 
without talk
Your lives 
our lesson.
We give
because you did.
a re  ready 
because you were.
Jus t live 
We will learn.
Mr. Steven Sneed is an academ ic counselor in the 
D ean’s office. He has been of utmost service and 
has shown outstanding dedication to the Black 
community of Lawrence University. Singularily, he 
is the top asset that we can speak of today. His 
leadership abilities, personal quali ties, and his 
capacity to understand our problems a re  his out­
standing features and our long-sought needs.
Ms. Rose Woodson is an admissions assistant, 
responsible for recruiting students to LU. She works 
with all prospective students, but her ability to 
place in proper perspective the expectations that a 
Black applicant might enjoy is of intrinsic value. 
Her experience of four years  at this institution 
allows her the versatility to m ake subjective and 
objective judgements, that a re  desparately  needed 
by all Black students who enter ta in  thoughts of 
coming to Appleton, Wisconsin.
Mr. Curtis Clark is a math  instructor and the first 
Black faculty m em ber of this University. His a t ­
traction as  a faculty m em ber was charism atic  
among the Black community. His value as a sup­
plementary counselor to his m ath  students proved 
to be successful with his insight and depth of 
knowledge to particular problems that he is always 
happy to share.
Mr Harold Jordan, an assistant in the develop­
ment office has lent valuable ass istance in ob­
taining information for fund-raising efforts. Jordan 
also was a student here for three years  and has a 
feel of the institution’s s t ruc ture  and system.
Mr. Louis Butler was a student assistant in the 
admissions office fall term. His vast travel ex ­
periences and contacts have helped to raise con­
siderably the number of early  applications from 
Black students. Butler is currently  a student at 
Lawrence and a recount of his personal experiences 
here have played a large part  in a tt rac t ing  
prospective Black high school seniors.
The number of Black freshmen totaled 36, an
appreciable gain of nine over the previous yea r  and 
of 19 over 1970.
There was a student-designed course taught on 
Black li terature, a religion course on the Black 
American Religious Experience, and a few other 
Black oriented topics within a num ber of 
disciplines.
The Sum m er P ro g ra m  that was held for four 
weeks in August and September was very in­
strumental in allowing Black students a chance to 
make an early social ad jus tm ent to this a rea ,  as 
well as  an opportunity to face the type of academ ic 
stamina that would be expected of them at the start 
of school The complete cooperation of some con­
cerned faculty helped to m ake the first su m m er 
program a huge success.
There was now more interaction among the 
Administration and the Black students than 1 had 
previously witnessed. It looks as  though the year  in 
retrospect was very fruitful and rewarding. I must 
confess  th a t  th e s e  w e re  o v e rw h e lm in g  
achievements in so little time, considering the 
previous abortive a t tem pts  of ear l ier  years . It 
would take too long to search  out why these were 
done now ; but a g(x>d assumption could be found in 
the mode of operation and the seriousness and 
dedication of the Black comm unity . I do not wish to 
underscore the steps that were effectively followed 
through by the University, however 1 ask: Why not 
five years  ago?
I am  convinced that the comm itment m ade by one 
man, Dr. Thomas S. Smith has, through his 
l e a d e r s h ip  an d  d e te r m in a t io n  been  la rg ly  
responsible for most of these gains. It is now up to 
all of us, students, faculty, and adm inis tra to rs ,  to 
continue to work together in our strides towards a 
community of justice, harm ony, and equality for 
Lawrence students. This has been a significant 
beginning, but not a significant end.
Edge Outlines Duties, 
Hopes For A.A.A.
ROB ERTC UR R IE
by Stephen Leon Edge 
A.A.A. Pres ident
Not being an outward politician, I do not wish to 
make any sta tem ents  that la ter  I m ay  regret.  I can, 
however, give those people who do not have any 
idea of what the importance of being the president 
of the Association of African Americans is my own 
personal views, which a re  supported by many Black 
students.
In the p a s t , it has been the duty of the president to 
establish lasting and meaningful communications 
between the Black students and the white com 
munity they have to encounter here at Lawrence 
and in Appleton What this has m ean t is that the 
president is called upon to speak for others when 
these sam e people could and would speak for 
themselves if only asked. This has caused an un­
necessary reliance on the president to make 
dynamic, forceful s ta tem ents  when he was called 
upon and for him to enter ta in  and organize all 
reactions to these comments .
Also the organization can become so dependent 
upon that one person that when he wishes to re tire  
there is no one to take his place. Personally, I think 
that this is detrimental and dangerous to the needs 
of Black students on this campus. I find myself 
trying to fill the shoes of a m an  who did an excellent 
job of running and building the necessary 
organization, but a poor job of p reparing  someone in 
another class (e.g. f reshm an, sophomore) to carry  
out the duties that the former has put on his own 
shoulders. As president of the A A A . ,  I feel that it is 
my duty to p repare  someone to fill the job of 
president after all the present juniors a re  gone.
The other duties that I feel I have a re  to force the 
administration and faculty to acknowledge the 
presence of the rem ainder  of the executive board of
the organization I envision this recognition coming 
as an acknowledgment of the position that the said 
person holds, ra the r  than from a previous fr iend­
ship that a person m ay  have established This is to 
insure that a board m em ber can act in the m anner 
that he or she feels fits the occasion ra th e r  than 
having to a t tem p t to maintain a friendship. I am  not 
against friends, but I am  against patronizing 
because of friendship. The adm in is tra to r  and 
faculty m em ber must realize that the board 
m em bers  represent a small body of people and are  
attempting to do what they feel this body wants.
Also, it is my duty to insure that every Black 
student at Lawrence University feels secure  and 
safe in being here  This m eans that Black students 
should not have to worry about the safety of their 
position here. This is m eant to include academ ics, 
scholastics,  and social activities. Black students 
can and do produce if they a re  given a chance; it is 
my duty as  president of the A A A  to m ake  sure 
that they get this chance and do not have other 
p ressures that may hinder them from success. This 
is what I believe to be the most important and most 
difficult duty that I have as  president of the 
Association of African Americans I hope that being 
a senior and resident tutor at the ABC House will not 
hinder me in fulfilling my own aspiration as 
president or the aspirations of my constituents.
At this time I would like to thank the past board 
m em bers  Robert Currie, Roberta  Brunson, Marilyn 
Linder, Ira Rock and Michael Johnson for the e x ­
cellent job they have done with the organization I 
also would like to congratulate  the new l>oard 
m em bers  on their election: Charlene Gus, Paula 
Jacksen , Ellen Douglas, Ira Rock and Marsha 
Long.
RALPH TURNER, Don M atthew s, and Robert C urrie, th ree of the five occupiers of the 
D ean’s Office, observe the dem onstration  taking place below them .
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Campus Notes
Significant Results?
On April 17th of last year, five black students occupied the 
A dm inistration building for 13 hours in o rder to secure an 
im provem ent of the environm ent blacks have had to endure on 
this cam pus. The resu lt was a sta tem en t signed by P residen t 
Smith prom ising the hiring of black faculty  m em bers, an 
increase in black m atricu lation , and incorporation of black- 
oriented courses in the curriculum .
Since this event happened, one year ago, there  have been a 
num ber of significant events. The Oakland Athletics becam e 
baseball’s world cham pions. G eorge McGovern won the 
D em ocratic nom ination for P resident. M uham m ed Ali got his 
jaw  broken by Ken Norton. A m em ber of the staff of the 
Lawrentian aw aits the induction of his b ro ther into the Air 
Force. And, before we forget, let us m ention the gains by black 
students a t Law rence in im proving their environm ent.
This is m entioned last because of the level of significant 
black progress on this cam pus. Considering the situation 
before April 17, 1972, one could arg u e  that Law rence has come 
a long w ay . But we also m ust consider what other schools have 
done as fa r as the situation of black students on their cam ­
puses. The changes that have com e about at Law rence cam e 
about a t other schools long before last year. How A ppleton’s 
academ ic Never Never Land com pares with other schools is 
som ething that should be of g rea t concern to all of the Cheshire 
Cats on this cam pus.
There is still m uch work to be done. T here is still a need for 
m ore black faculty m em bers, still a need for m ore black 
oriented courses, still a need for an increase in black 
enrollm ent. What a re  we going to do to bring these things 
about?
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Marc Charette Julie Haight
David Jose Annie Webster
Hokan Miller Hannah Eisner
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Library Building Committee
A Library Building Committee 
has recently been appointed by 
President Smith to discuss plans 
for the construction of a new 
l ib r a r y .  T he  C o m m it te e  
welcomes suggestions or com ­
ments from any m em ber of the 
L a w re n c e  c o m m u n ity  c o n ­
cerning the new library. Of 
p a r t i c u l a r  in t e r e s t  would be 
comm ents on what kinds of 
services and facilities should be 
included in the building. Please 
send written s ta tem ents  to Mr. 
Dorman Smith, Secretary  of the 
C o m m it te e ,  a t  the  L ib ra ry .  
Student m em bers  of the Com­
mittee to whom you may pass on 
suggestions a re :  Kathy Buksa, 
M ark  D i l l in g h am , R ober t  
Highsaw and Donna Trauba.
Easter Service
Lawrence Christian Fellowship 
will be sponsoring a service 
E as te r  Day at 3 p.m. on Union 
Hill, inside if it rains. It will be an 
informal service—bring blankets 
to sit on. We invite everyone to 
share  in the joy of the Lord’s 
resurrection.
Hound Dog
The Hound Dog will be in the 
Viking Room Saturday from 9:00 
p.m. F r e e ! !
Poetry Aloud
Thursday night, April 26, at 8 
p.m.,  Professor Richard Yatzeck 
of the Slavic Department will 
hold the next reading in the 
Poetry Aloud series.  He will read 
Russian poetry, both in original 
Russian and in English tran ­
slation. All mem bers  of the 
Lawrence Community a re  in­
vited to this reading by Professor 
Yatzeck.
Artists and Craftsmen
Anyone intending to display 
and sell art  or craft items during 
the  R e n a is s a n c e  F a i r  on 
Saturday, May 19, must register 
with the festival bailiff by May 5. 
No fee will be charged, but name, 
address, phone, and exhibit type 
should be submitted to Bailiff 
Phyllis Pe te r  at ext. 360 or via 
cam pus mail as  soon as possible.
Chemistry Seminar 
M onday ,  April 23, the 
Chemistry Seminar will present 
Kim A ngelides ,  sp e a k in g  on 
“ M orphine  C h e m is t ry  and  
Pharm acology .” The sem inar 
will take place 4:30 p.m. in 161 
Y oungchild ,  with coffee  and  
cookies furnished.
Wisconsin Indians
To the Editor:
I am a graduate  student at 
the  U n iv e rs i ty  of Wisconsin- 
Milwaukee, and I and a group of 
other students are  putting in a 
t e m p o r a r y  exh ib i t  a t  the  
Milwaukee Public Museum The 
exhibit will be about Wisconsin 
Indians today and their view of 
America and its history, and I 
hope that you have photographs, 
cartoons, or information from 
articles that you will let us use.
We need  such  th ings  as  
photographs of Indian housing 
and businesses, Indians working 
or having fun, demonstrations, 
m e e t in g s ,  and  c o m m e rc ia l  
publicity. Any help that you can 
give us would be very greatly 
appreciated.
(¿AIL A. EBERT 
Milwaukee Public Museum 
Milwaukee. Wisconsin
Lazy Eye
To the Editor:
Every year three of every 100 
children, the world over, age six 
years  start first g rade  with sight 
in only one eve. Thev have un-
a m n
Attention Juniors
The admission office seeks two 
m a t u r e ,  in d e p en d e n t ,  and  
responsible juniors who have a 
term to spare  before graduating 
in June  of 1974 to represent 
Lawrence to prospective students 
from mid-September to mid- 
D e c e m b e r ,  1973. E x te n s iv e  
t r a v e l ,  in te rv ie w in g ,  som e  
paperwork, some boredom, some 
f r u s t r a t io n ,  som e  in ten se ly  
r e w a rd in g  m o m e n ts .  Room, 
board, salary, expenses. Call 
Richard Canterbury at 232.
Babcock Award
Nominations are  due from the 
student body for the Mrs. U K. 
Babcock Award, presented to a 
facu l ty  or a d m i n i s t r a t iv e  
mem ber, a trustee, an alumnus, 
or a friend of Lawrence. This 
aw ard  is voted on by students in 
recognition and appreciation of 
generous cooperation with un ­
d e r g r a d u a t e  e n t e r p r i s e s .  
Nominations a re  due in the LUCC 
office by Friday, April 27.
Jlett& ti. to. th e  C&Uosi. . .
Letters m ay be subm itted  to the Lawrentian office or to s ta ff m em bers. No 
un signed letters will be printed, although the writer \ nam e may be deleted  upon 
request Copy deadline is V p.m . Wednesday; letters must be tvped. double  
spaced. Letters subm itted  late or in incorrect form  may not appear in the issue 
o f the follow ing Lriday. I he Lawrentian reserves the right to m ake minor 
editorial changes or shorten letters without changing meaning.
corrected amblyopia, or lazy eye. 
If they had been found in time— 
ages three, four, or five—and 
correction given immediately, 
they would have sight in both 
eyes.
For seven years  the Eau Claire 
City-County Health Department 
has successfully used a home p re ­
school vision screening kit and 
has now reached 91 per cent 
c o v e ra g e  of all p re-school 
children in the county.
Two b il ls  in the  s t a t e  
legislature— Assembly Bill 201 
and Senate Bill 324— would make 
this home screening eye kit for 
pre-school children available to 
every health departm ent in every 
county in the state. Every  child in 
every county deserves sight in 
both eyes by being found in time 
for correction. We a re  told this 
bill has little chance for passing 
unless public support is given. 
The a d d re s s  for G o v ern o r  
P a t r i c k  L ucey ,  y o u r  s t a te  
senators, and assemblym en is 
S ta te  C ap ito l ,  M adison , 
Wisconsin, 53702.
—MRS. ROBERT DERNBACH 
Lazy Eye. Ltd.
Eau Claire. Wis. 54701
COLLEGIATE NOTES 
U n d e rs ta n d  all s u b je c ts ,  
plays, and novels faster!
—T h o u sa n d s  of topics 
available within 48 hours of 
mailing
-Complete with bibliography 
and footnotes 
—Low est p r ic e s  a r e  
guaranteed 
Send $1.90 for our latest 
d e s c r i p t i v e  m a i l - o r d e r  
catalogue with postage-paid 
order forms too:
Collegiate Research Guide, 1 
N. 13th St., Bldg., Rm 706, 
Phila , Pa. 19107 Hot line 
(215) 563-3758
Now That You’re 
Ready For A
We’re
Ready For You!
J a ix it s
SKI AND SPECIALTY SPORTS
WEST COLLEGE AVENUE
(Just W«*t of tht Leff Guard)
APPLETON
Milwaukee Orchestra 
To Appear Wednesday
T he  M ilw au k ee  S ym ph on y  
Orchestra , the youngest major 
orchestra  in the nation and the 
first to reach  m ajor s ta tus  in only 
seven years  of existence, will 
appear  here Wednesday, April 25.
The concert is presented as the 
third a ttraction  in its 1972-73 
Artist Series. Tickets for the 
performance, at 8 p.m. April 25 in 
the Chapel, can still be obtained 
at the box office in the Lawrence 
Music-Drama Center.
With Kenneth Scherm erhorn on 
the p od iu m , the  M ilw au kee  
Symphony last April m ade an 
overwhelmingly successful debut 
in New York City’s Carnegie 
Hall, where it was acclaimed as 
one of A m erica’s great virtuoso 
orchestras .
S c h e rm e rh o rn ,  f o r m e r  c o n ­
ductor of the New Jersey  Sym ­
phony and music director of the 
American Ballet Theatre ,  has 
been the Milwaukee Symphony’s 
music director since 1968. He has 
been a guest conductor of the 
New York Philharm onic, the 
B a l t im o re  S y m p h o n y ,  the 
Philadelphia Orchestra at Robin 
Hood Dell, and many other 
nationally known orchestras . He 
has also conducted with brilliant 
success in over 80 European 
cities.
The ass is tant conductor for the 
Milwaukee Symphony Orchestra
L
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ARCTIC BICYCLES 
Priced from $109.00
K EN ’s SALES & 
SERVICE 
( 'orner “0 0 ”  & “ N ” 
Little Chute 
Ph. 788-1161
WE RENT 
ALL NEW 
FORDS!
LOW AS
$5 D A Y , 
5e MILE
"Requirements:”
1. You must be 21
2. Valid driver's license
3. Cash deposit
RENTACAR
LES STUMPF FORD
3030 W College Ave. 
Appleton 
733 6644
is Edward Mumm, who grew up 
in Appleton and whose father 
conducted local bands and o r ­
chestras. Mumm will be the 
soloist in Mozart’s Concerto for 
Violin and Orchestra, No. 5 in A 
Major, K. 219.
For its Lawrence concert , the 
M ilw aukee  S ym phony  will 
perform the music of Richard 
Strauss and Carl Nielsen in a d ­
dition to the Mozart concerto.
The Strauss selection will be 
the “ Don J u a n ” Sym phon ic  
Poem, Op. 20. S trauss’s score for 
the ta le  of the  hot-blooded 
Spaniard runs the gamut of 
emotions, from opening vigor 
through various romantic and 
hero ic  th e m e s  to the  b leak 
resignation of the final m e a ­
sures.
Carl Nielsen’s Symphony No. 4, 
“ The I n e x t in g u i s h a b le ,” was 
composed during the years  of the 
First World War. In a sense, the 
work is an outcry against the 
brutality of war, but it is also a 
w ork ing  out of th e  D anish  
c o m p o s e r ’s p e rson a l  d ev e lo p ­
ment.
Mozart’s concerto is generally 
considered to be the greatest 
violin concerto of the la tter half 
of the 18th Century.
One of five violin concertos 
Mozart composed between April 
and December, 1775, when he was 
19 years  old, the concerto reveals 
Mozart at his youthful best. The 
three movements sparkle with 
imagination, surprises and, in the 
closing moments of the third 
movement, with a bit of sheer 
whimsy. Filled with an abun­
dance of melodic material,  the 
concerto has long been a favorite 
of violinists and audiences alike.
G.P.A.’s Show 
W omen on Top
Once again, the women have 
surpassed the men in combined 
grade point averages for Term II, 
and the seniors have the highest 
combined average  among the 
classes.
T e rm  II g ra d e s  g a v e  the 
w om en a 3.040 c u m u la t iv e  
average, and the men followed 
closely behind with a 2.914. The 
seniors led the classes with 3.241, 
followed by the juniors at 3.1125, 
sophomores at 2.885, and the 
frosh at 2.761.
Among the Greeks, the Fijis 
(Phi G a m m a  D e l ta )  topped 
sorority and fraternity G .P.A.’s 
with a 3.283, followed by the Delta 
G am m as with 3.182, the Delts 
with 3.169, the Alpha Chisa t  3.128, 
Beta Thete Phi at 3.092, and Zeta 
Alpha Pi at 3.000 Following with 
2.953 was Pi Beta Phi,  Phi Delta 
Theta at 2.953, Kappa Alpha 
Theta at 2.906, the Sig Eps at 
2.903, and Phi Kappa Tau with 
2.775.
VEL PH ILLIPS
Vel Phillips Stresses 
Black Political Aims
by Dave Duperrault
F o r m e r  M ilw aukee  c ou r t  
judge, Vel Phillips continued the 
1973 Black Symposium on April 
16, speaking on “ Black People 
and Politics” .
Stressing the importance of 
po li t ica l  a c t io n ,  Ms. P h il l ip s  
outlined the crucial problems 
facing black leaders today. ‘T he  
gut issues of more jobs, better 
housing, more effective schools, 
safety, and health ca re  can only 
be attained through real and 
more meaningful participation of 
poor people in politics.” She 
pointed out that blacks are  
reaching leadership positions at a 
t im e  w hen our c i t ie s  a r e  
c o l l a p s in g .”  Until th e  socia l 
problems of poverty and lack of 
opportunity a re  recognized as 
everyone’s concerns, and not just 
black problems, they will be 
nearly impossible to solve.”
To emphasize the crucial role 
politics plays in shaping our 
lives ,  Ms. P h i l l ip s  d is c u s se d  
P re s id e n t  N ix o n ’s p rop osed  
budget cuts. She called them “ the 
f i r s t  sho ts  of a c o u n te r ­
revolution” which indicated a 
change in policy “ from benign 
neglect to active renunciation” of 
the progress made during the last 
decade. The brunt of the hardship 
caused by reduction of such 
program s as  manpower training, 
su bs id ized  housing ,  c o m ­
pensatory education, health care, 
OEO, and model cities would fall 
on the poor, both black, and 
white, according to Ms. Phillips.
Nixon’s justification of these 
cutbacks on the grounds of 
c o m p e n s a t io n  w ith  r ev en u e  
sharing is like “hiring a wolf to 
guard the sheep” , according to 
Ms. Phillips. The only relief from 
unjust budgeting by sta te  and 
local a u th o r i t ie s  has  com e 
th ro ug h  fed e ra l  fund ing  of 
necessary program s. She urged
/
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citizens to apply pressure on their 
representatives to restore  the 
curtailed programs.
Ms Phillips m ade it c lear that 
vigorous political involvement on 
a much higher scale is needed to 
ac h ie v e  the  socia l  goa ls  of 
equality and justice. She noted 
that the number of eligible voters 
who did not go to the polls in 1968 
out numbered those who voted 
for Nixon by more than three to 
two. Suggesting several ways of 
r e m o v in g  o b s ta c le s  to v o te r  
registration, she re iterated  the 
importance of increased political 
participation.
While she does not believe in 
violence, Ms Phillips recognized 
the effort the riots and disorders 
of the ’60’s had in dram atizing the 
need for social action.
Phonothon To  
Raise Funcls
S tu d en ts  and  a lu m n i  of 
Lawrence University will have a 
chance to involve themselves in a 
Phonothon to raise funds for the 
L a w re n c e  L e a d e rsh ip  F und .  
Chris Bowers, Assistant Director 
of A lumni R e la t io n s ,  is 
organizing the telephone cam 
paign which will begin April 23 
and continue for three weeks.
The Phonothon, which will take 
place at Smapson house and 
other centralized locations, is the 
solicitation of contributions for 
L a w re n c e  U n iv e rs i ty  on the 
telephone. Volunteers will be 
calling all L.U. alumni in the 
Appleton a rea  who have not given 
or pledged money to Lawrence 
University since Sept. 1, 1972. The 
funds received will be used for 
the renovation of Main Hall 
which is to begin this sum m er.
The Alumni Office will p repare 
a booklet of guidelines for those 
participating in the Phonothon 
Volunteers do not have to work 
the full three weeks, but should 
plan on spending more than one 
evening on the telephones. At 
Denison College in Granville, 
Ohio students raised $20,893 in a 
three week phone campaign. The 
p re se n t  p e r c e n ta g e  of L.U. 
alumni who contribute to the 
university is 15 per cent in 
comparison to 50 per cent a t  other 
colleges and universities.
Bowers hopes that students, 
alumni, and faculty will realize 
that the Lawrence Leadership 
Fund Campaign cannot be left to 
an isolated and small group at 
L.U., but that all of the L.U. 
community should partic ipate  in 
some small way in the other side 
of higher education at Lawrence 
University.
73/ 3*/V L o w e s  T PRtctS In  Tow n
THE 1N-CROWI)
Legislating m andates of.
What shall be “ h ip” 
and
What shall be “ un-cool” ,
Tenaciously clinging to one another,
Reinforcing a group belief in the distorted  world they 
conjure,
Groping for som e sem blance of security  and protection, 
A ttem pting to in tim idate - but actually , m erely 
O vercom pensating for feeling intim idated.
What shall become of them ?
In a few brief m om ents, the forces of:
Tim e
and
Destiny
shall com pel them to be dispersed from one another, 
Forcing them  into a long-delayed pred icam ent o f : 
Confronting SELF,
Reconciling and coming to term s with that S tranger, 
Finding that, for rejecting  all those “ uncool ou tsiders” , 
They them selves a re  quite Outside-H um anity,
Left
u tterly  and dreadfully 
alone.
—N unam ela Adckpuitor
’ 7 : i
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LARKY BASHAM and Gordon H ard in reh ea rsa l of a scene 
from  Im am u B a ra k a ’s The Slave, a one-act play d irected  by 
Beryl H aw kins, tonight and tom orrow  night at 7:30 in the 
Cloak E xperim en ta l T heatre . The th ird  m em ber of the cast is 
M aura S ilverm an.
Crews Busy With 
Marat/ Sade Work
With rehearsa ls  for the LUTC’s 
spring term  m ajo r  production 
well into the fourth week, the 
technical work backstage for The 
Persecution ;md Assassination of 
Jean-Paul M arat as Performed 
by the Inm ates of the Asylum of 
Charenton I 'nder the Direction of 
the Marquis de Sade is keeping 
pace under the guidance of 
designer-technical d irector .John 
C. W oodruff, in s t ru c to r  in 
T heatre-Dram a
The s e t t in g  for the  p lay ,  
commonly referred  to as  Marat 
Sade, began with the script and 
grew from it as a combined effort 
by Woodruff and Director Mesrop 
K esd ek ian ,  A sso c ia te  V isiting  
P ro f e s s o r  T h e a t r e - D r a m a ,  to 
provide the essential elem ents of 
the play. The play, in brief, is a 
sta tem ent of the ideas of two of 
th e  p la y 's  c h a r a c t e r s ,  the 
Marquis de Sade and Jean  Paul 
Marat.
In translating  the conflict of 
minds from the script into stage 
scenery, Woodruff has enclosed 
the play within the stone walls, 
the shower stalls,  and the bath 
grates of an early nineteenth 
century F rance  asylum without 
be ing  to ta l ly  r e a l i s t i c .  S o p h ­
o m o re  G rog  R oeh r ick  h e a d s  
the construction crew.
By thrusting the s ta te  out into 
the audience past the first row of 
seats (which have been removed ) 
and giving set e lements such as 
b en c h e s  l a r g e r  than  n o rm a l  
dimensions, one senses an innate 
awkwardness and uneasiness in 
the asylum atmosphere.
did LA  T R A V IA T A  sound like the M et - or • 
did it sound like a bunch of tin cans?
KLH-FM Table Radio, $99.95
you never heard it so good
Consumer Electronics
Wholesale Prices •  5 1 8  N .  Appleton St.
Art Departmentais A Truly 
“Culminating Experience"
Adding color to the stone and 
wood colored set will be a variety 
of props including masks, staffs, 
a n d  b a n n e r s .  T he  H era ld ,  
singers, and inmates will be 
using properties to reinforce the 
action or change characters .  
P ro p s  a r e  be ing  c o n s t ru c te d  
under the direction of Val Keuhn, 
L a u ra  A pka ,  an d  Shir ley  
Flemming.
Costumes for the Lawrence 
production have been designed 
by Nanalee Raphale, an in­
structor at the University of 
W isconsin  M ilw auk ee ,  and a 
g radua te  of Syracuse University, 
with both a m a s te r ’s and a 
bachelor’s degree in theatre. She 
formerly was a designer with 
K e sd ek ian  for the  Phoen ix  
Theatre  in Pennsylvania, and has 
w orked  w ith  a c o m p a n y  in 
Syracuse for 7 years ,  and in 
p ro fe ss io n a l  t h e a t r e  in New 
Hampshire.
Ms R aphael’s designs a re  
being executed by a student crew 
under the direction of sophomore 
Liz O re lu p ,  a n d  c o s tu m e  
m istresses Nancy Thorsen and 
Eunice Low.
Perform ance dates for Marat 
Sade a re  Wednesday through 
Saturday, May 9-12, a t  8 p.m. in 
Stansbury Theatre .  Tickets a re  
available now at the Box Office in 
the Music D ram a Center, and are  
free to L.U. students with O.D.’s, 
$2 for adults, and $1 for students 
through college. Tickets m ay  also 
be reserved by calling the Box 
Office 734-8695.
by Genny (Hatch
Sometimes it seems wrong that 
four vears  at Lawrence should 
end with an exam. What could be 
m o re  c u lm in a t in g  th an  four 
years  in themselves, learning, 
working and improving? Since an 
education is a personal thing, a 
personal achievement, the most 
valuable conclusion to a s tuden t’s 
stay  at Lawrence should be a 
personal one.
The ar t  department ex e m ­
plifies this idea and spirit very 
well. There is no impersonal (or 
p a n ic k in g )  “ c o m p r e h e n s i v e ” 
exam. In fact, the word com ­
prehensive is not even applicable 
h e re .  T he  d e p a r t m e n t  g ives 
“ d e p a r t m e n t a l ”  e x a  m s -  
inclusive of a particular dep a r t ­
ment or specialty of the student— 
exclusive of those a reas  he need 
not be responsible for.
For the a r t  history major, the 
writ ten portion of the exam is 
d e s ig n e d  s in g u la r ly  for th a t  
part icu lar student . . . testing and 
e x p lo r in g  his own a r e a s  of 
sp e c ia l i z a t io n  T h is  g e n e ra l  
format is probably familiar to 
most members ol the Lawrence 
community. The experience—or 
the expectation—of writing a 
m ajor  paper expounding on a 
part icular interest, discussing 
this paper and interest with 
faculty, and reviewing course 
m ateria ls  and objectives, is a 
familiar form of final evaluation 
in many departments .
However, this format is hardly 
realistic to a studio art student 
and must be abandoned. What 
w r i t t e n  e v a l u a t i o n —w h a t  
judgement can one place upon 
crea t ive  and artistic  ta len t9 This 
problem is solved by a “ senior 
show.” All senior studio art 
m ajors  a re  required to organize 
and display a show of work 
co m p le te d  a t  L a w re n c e  (or 
elsewhere) which they feel best 
exemplifies their own aspirations 
and achievements as  an artist . 
This display is discussed with 
faculty m em bers ,  at which time 
the student is questioned not only 
as  to why certain  a reas  and 
courses were developed, but also 
why exclusion of part icu lar a reas  
or media have been made. Both 
positive and negative attitudes 
a re  revealed.
While in many departm ents  the 
anticipation of “com ps” is faced 
with apprehension, the attitude of 
most ar t  students toward their 
show is one of e n th u s ia s m .  
Perh aps  the magic word or
element here is “ the i r” show.
This demonstration presents an 
opportunity to display in a more 
or less professional manner, 
work indicative of the a r t i s t ’s 
m ajor interests. Students ex­
pressed pleasure in the prospect 
of having a show “all your own” . 
At a la rger institution, they might 
be forced to share their show 
with as many as  twenty other 
art ists . The student at Lawrence 
is presented the opportunity of a 
one man show, or is allowed to 
share the spotlight with two or 
three fellow students.
With this small a show, a single 
art ist  is allowed (and indeed 
advised) to provide variety in 
media and style showing a full 
picture of his artistic  abilities. 
Most students have mixtures of 
two an d  th r e e  d im en s io n a l  
m e d i a —c o n s is t in g  of p o t te ry ,  
prints, jewelry, and sculpture. In 
this respect, the show is indeed a 
p ractice test — for an a rt is t  to put 
together,  in a coherent and 
meaningful display, a show of his 
own expression, and to defend, or 
critisize, this expression with 
m em bers  of the ar t  department.
While an art show is always 
enjoyable to view—it can also 
present itself as  an enjoyable 
opportunity to the student artist 
himself. Here is a time to show 
others (as well as oneself) your 
personal creativity . It is a chance 
to d isp lay  four y e a r s  of 
development.
The show is one of great im ­
p o r ta n c e  to the  ind iv idua l 
students. “ I t’s not the sort of 
thing you shrug off. Everybody 
hopes to have a good show.” And 
everybody works at it. Although a 
term or two may be spent con­
centrating on a particular aspect 
of an impending show, all four 
years  at Lawrence a re  a slow 
p r e p a r a t io n  for it.  All the 
knowledge and skill obtained at 
Lawrence a re  subconsciously at
experience 
you can hank on 
... since 1870
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R i v e r  F a l l s ,  W i s c o n s i n  5^022
p r e f e r e n c e  g i v e n  t o  j u n i o r s  and  s e n i o r s
work to produce the a r t i s t ’s final 
p ro jec t .  In th is  w ay a 
“ c u lm in a t in g  e x p e r i e n c e ” is 
achieved . . . and it is for this 
reason that no a r t  shows a re  
given before the senior year. 
Until the student is a senior, he 
has not had sufficient practice, or 
t im e  to deve lop  th e  sk i l ls  
necessary to construct a co m ­
plete show.
What does the student feel is 
the objective here? What does he 
hope to d is p la y ?  A c­
c o m p l is h m e n t .  Most s tu d e n ts  
want to show more than just a 
d isp lay  of te ch n iq u e  and  
knowledge gained at Lawrence, 
but hope also to express a c ­
c o m p l is h m e n t  in s ty le  and  
poise to prove to themselves 
that what was done was wor­
thwhile, and that something of 
value was learned.
In contrast (or perhaps in 
direct com plim en t) to this; what 
is it that the art departm ent is 
looking for? Im provem ent—an 
im p ro v e m e n t  of sk i ll  and  
a w a re n e s s .  Being a sm a l l  
department,  the faculty gets to 
know every student well, and can 
make accura te  evaluations here. 
It is not enough to put yourself on 
display, but this type of personal 
interaction is probably one of the 
most valuable experiences one 
can have at Lawrence— and 
experience that will prove useful 
and applicable to later, similar 
interactions.
Senior ar t  shows scheduled for 
sp r in g  te rm  in c lu d e :  Leslie  
D ick inson : May 5th th rou gh  
12th, R ic h a r d  B u r k e t t ;  May 
19th through 26th, and Georgia 
Bond: May 26th through June 2.
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Ecological Problems Defined
by Scot Fau lkner
“There is a growing evidence 
that m a n ’s unres tra ined  and 
undirected manipulation of the 
natural world at today’s ex­
panding geometric  ra te  can  only 
bring disaster . E ither  we reduce 
the scale of our intervention, or 
we m anage  it so the cumulative 
im p a c t  is to l e r a b l e ,  even  
beneficial to m an  and society.” 
Maurice Strong 
Secretary-General U N .
Conference
of the Human Environm ent
Last week was E a r th  Week 
S ta r t in g  in 1970 n u m e r o u s  
environmental groups have set 
aside first a day and then an 
en t i r e  w eek  e a c h  y e a r  to 
publicize the plight of our “ space 
ship  e a r t h ”  an d  to o ffer 
suggestions as  to how to solve the 
problems which our enivronment 
faces. Over these past three 
y e a r s  the  e n iv r o n m e n ta l  
movement has scored several 
victories, the end of the SST, the 
e s t a b l i s h m e n t  of the  E n ­
vironmental Protection Agncy 
(E.P.A), auto emission control 
guidelines, and the end of many 
g o v e rn m e n t  p r o j e c t s  shown 
detrimental to the environment 
by the  new e n v i r o n m e n ta l  
c o o rd in a t in g  b ra n c h  of the 
Department of the Interior, are  
just a few of the plusses to which 
environmentalists can point with 
pride.
However, these a re  only a few 
v ic to r ie s  a g a in s t  an  ev e r in -  
c re a s in g  u rg e n c y  for m o re  
victories on the part of govern­
ment and individuals to reverse  
the trends all too present in our 
nation and the world. To further 
e la b o r a te  a n d  p ub lic iz e  this  
urgency the National Wildlife 
Federation established an En- 
v i ro n e m n ta l  Q ua li ty  (E .Q .)  
Index in 1969 for the United 
States. The National E.Q Index 
was very well received, and the 
Wildlife F e d e r a t i o n ,  in 
co o pera t io n  w ith  th e  U nited  
N ations  C o n fe re n c e  on the 
H um an E n v i r o n m e n t ;  has  
recen t ly  e s t a b l i s h e d  an  I n ­
te r n a t io n a l  E .Q . In dex ,  the 
results of which have just been 
published. As last week was 
Earth  Week, I would like to take 
this opportunity to sh a re  with you 
a few of their findings.
The E.Q. Index is divided into 
six major catagories :  water, 
wildlife, land, m inerals ,  air ,  and 
population. I shall take  each 
eatagory in the sam e  order  the 
Federation presents  them and 
save further com m ent until the 
end of the article.
Water Situation: Poor
Although m ore  than 10 percent 
of the world’s surface is covered 
bv water, unslated w ater in a 
unfrozen s t a t e  is r e l a t i v e ly  
ra r e —less than one percent of all 
water on ear th .  This one percent 
is being heavily taxed since in­
creasing industrial growth and 
in c rea sed  p o p u la t io n  g row th  
have It'd to a g rea te r  dem and on 
the world’s fresh w ate r  supply.
One figure that is quite striking 
on this subject is that industry 
uses 5,000 liters of w ate r  a day to
produce the goods and services 
for only one person living in an 
industrial society.
Industry uses 380,(KM) liters to 
p ro d u c e  an  a u to m o b i le  and  
165,000 liters to produce one ton of 
steel. Farm ing  also takes its toll 
as  22,(KM) liters of water are  
needed to produce a kilo of meat, 
while one single corn plant needs 
40 li ters to grow enough to be 
harvested. To keep up with the 
in c r e a s in g  d e m a n d  for free  
w a te r ,  our w a te r  “ c a p i t a l , ” 
ground water, is being tapped. 
This “ cap ita l” is finite and it is 
becoming obvious that some 
methods must be developed to 
keep supply up to demand. 
Desalinization is still too ex­
pensive (33 cents per cubic 
m ete r)  for widespread practical 
use so other means have to be 
found.
The United Nations produced 
the following recom m endations: 
upgrade purity of recycled water, 
improve w astew ater treatm ent 
in developing countries, investi­
gate  waterborne transmission 
of v i ru se s ,  d e m o n s t r a t e  the 
economic value of clean water, 
research  long-term effects of 
c h e m ic a l  p o l lu tan ts .  G ra n te d ,  
these solutions are  not new to the 
United States but to many parts  
of the world they are ,  and even in 
A m er ica  local and  fed e ra l  
governments have not acted fast 
enough to follow through on these 
solutions.
Wildlife Situation : Losing on 
wide front
Since 1800, 359 different species 
of anim als have become extinct, 
and the ra te  of extinction has 
increased fourfold since that 
time. At the moment 922 animals 
and 20,(KM) plants a re  on the 
endangered species list. The 
sp ec i f ic s  of th ese  g e n e ra l  
statistics a re  even grim er.  One 
example is the tiger. Just 50 
years  ago there were 40,000 of 
them in known existence, today 
that number has dropped to only 
2,800. If you begin going down the 
list animals, like the Blue Whale, 
even more disasterous trends are  
shown.
Some of the reasons behind this 
depletion a re  the demands for 
hides or by-products of some 
animals while the destruction of 
habitat by man accounts for most 
of the dwindling numbers. E f ­
forts at creating sanctuaries,  at 
p ro te c t io n ,  and  a t  b reed in g  
programs have helped some, but 
these program s need to be ex ­
panded. The only way to insure 
th is  e x p an s io n  is via in ­
ternational cooperation (as in 
obeying regulations on sea life) 
and via more funding, both 
private and governmental, of the 
existing programs.
I .and Situation. Bad
The amount of available land 
per person is dropping each year 
In 1800 available land was 1.42 
hectacres per person, by 2000 it 
will be only .18 hectacres per 
person. The phenomena of the 
“Green Revolution” helped alter 
the  p ic tu re  so m e , but in 
dev e lo p ing  na t io ns  the  food 
supply has only risen 6.9 percent
in the past five years  while 
population in those countries has 
gone up 11.5 percent.
Another factor against land use 
is that many methods used to 
increase food production harm 
the environment. For example: 
in tens ive  fa r m in g  d e s t ro y s  
wildlife habitat,  fertilizers can 
lead to water pollution, irrigation 
may lead to alkali soil, and 
cutting down forests could create  
erosion. The dilemma over how 
to reverse the situation of land 
use was sum med up by one 
authority “ We’re asking the soil 
to do too m uch .”
Minerals Situation: Fair ,  for 
now
As we have mentioned earlier , 
the e a r th ’s resources a re  finite. 
At this moment 97 percent of all 
energy is being provided by fossil 
fuels ,  and  these  a r e  being 
depleted. We must find and 
deve lop  e n e rg y  a l t e r n a t iv e s  
before we really do experience a 
permanent “energy cr is is .” Of 
the alternatives that have been 
explored, “Nuclear energy is the 
best bet.” Both the Soviet Union 
and the United States a re  well on 
the way to perfect fission breeder 
reactors.
However, other a lternatives 
a re  not having such luck. The use 
of solar energy has so far been 
impractical since an “um bre l la” 
of 42 square kilometers would be 
needed for only a 1000 megawatt 
capacity. Silting and esthectics 
h av e  ru in e d  the  fu tu re  of 
h y d ro e le c t r ic i ty .  G e o th e rm a l  
energy (natural heat from the 
e a r t h ’s in te r io r )  h a s  been  
su ccess fu l  in I ta ly ,  but the 
potential has been estim ated at 
“only 8 percent of the w orld’s 
to ta l  p re s e n t  e le c t r i c  pow er 
capaci ty .” Thus further research  
and development is in order.
Air Situation: Bad in big cities
In the U nited  S ta t e s  a i r  
pollution dam age  to vegetation is 
estimated at $100 million a year. 
U.S. Environmental Protection 
Agency reports these annual a ir  
pollution costs for Americans: 
R e s p i r a to ry  d is e a s e ,  $1.22 
billion; cancer,  $390 million; 
c a rd io v a s c u la r  d is e a s e ,  $470 
million.
Transportation is one of the 
major culprits in the causation 
process of pollution, and steps 
a re  being taken in this a rea . 
Using only one highway lane, 
buses  can  t r a n s p o r t  30,000 
passengers per hour. To move the 
s a m e  n u m b e r  of people ,  
automobiles would need ten lane 
highways and much more fuel. 
Trains ca rry  40,000 passengers 
per hour over a single track, 
using only 10 percent of the fossil 
fuel au to m o b ile s  r e q u i r e  to 
transport the sam e number of 
p a s s e n g e rs .  Many c i t ie s  a r e  
gearing into an emphasis on 
mass transit (such as the BART 
in San Francisco), however funds 
a re  badly needed to finance such 
sweeping ventures. The recent 
end to efforts to open up highway 
trust funds for m ass  transit 
development is a m ajor setback 
to progress in this a rea .
Population Situation: Booming 
population growth
“ T he  popu la t ion  exp los ion  
r e v e r b e r a t e s  th ro ug h  e v e ry  
s e c to r  of ou r  W orld E n ­
vironmental Quality Index.” The 
increases in population can be 
found in most if not all the 
problem a rea s  cited here. In 16(H) 
there  were only .5 billion people 
on the earth .  Today there are  
over 3.5 billion and this figure will 
almost double in only 30 years .
R ecen t  a c t io n s  by Zero 
Population Growth and Planned 
Parenthood have helped mothers 
in the United States, but on a 
wide-scale they a re  swallowed up 
by the sheer enormity of the 
“explosion.” More efforts are  
needed in the a reas  of abortion, 
contraception, and just plain 
education in the area  of family 
planning and sexual relations 
However, these efforts not only 
run into financial troubles but
A p p lica tion s up 4 -5 %
also opposition from various 
religious and “ moralist groups "
All told it is not a very cheery 
p ic tu re .  Lack of f in an c ia l  
backing, lack of public support, 
and lack of public aw areness  on 
the urgency of the environmental 
problems will continue to ham per 
progress in turning the tide in our 
hght for the maintenance of our 
environmental quality. If you are  
interested in further information 
on the environment, contact Scot 
Faulkner ,  ex. 332, or write:
National Wildlife Federation 
181215th St \ w  
Washington, D.C. 20036
Zero Population Growth 
4080 Fabian Way 
Palo Alto, California 94303
¡New Admissions Film to 
(ilive Student Impressions
Experimenting with methods 
with which to elicit the greatest 
recruitment response, Director 
of A dm iss ions  R ic h a rd  C a n ­
terbury announced Monday the 
production of another movie on 
Lawrence for prospective s tu ­
dents.
The film will have a different 
format than that of “This is 
L a w r e n c e ,”  the  f e a tu r e  fi lm 
released last spring. Instead of 
having an adult n a rra te  the film, 
it will be described by five or six 
s tu d e n t s ,  se le c te d  from  an 
original group of over 50.
The students were to be as 
r e p r e s e n ta t iv e  a g ro u p  as  
p o ss ib le ,  c o m p r is in g  a wide 
variety of classes, activit ies, and 
majors .  Of the original group to 
whom initial questionnaires were 
sent, about 15 attended a meeting 
at the Conservatory on Monday.
At the meeting, Canterbury 
cited a frustration with high 
school visitiation, in spite of a 
“growing regional paroch ia lism ” 
prevalent among those seeking 
matriculation. These students, 
according to Canterbury, a re  
“ less interested in read ing” and 
m ore  intrigued with a short,  
succinct,  visual aspect of a 
school.
For that reason, the film, to be 
produced by Campbell F ilms of 
Vermont, was to run about five 
minutes in length, “although we 
can go m o re ,” noted Canterbury.
The first two minutes of the 
film will be devoted to descrip 
tive  in fo rm a t io n  a b o u t  L a w ­
re n c e ,  w ith  the  r e m a in in g  
time given to the impressions of 
the five or six students, who will 
be s c r e e n e d  th rou gh  tap ing  
procedures currently underway.
Canterbury noted that Law ­
rence could easily hire a fam ­
ous c o m m e n ta to r  to n a r r a t e  
the film, but ‘‘a s tudent-narrated 
film tends to sound less formal, 
less pushy, and more appealing ”
Canterbury implied strongly
that the film is not being made 
as  a device to pump life into 
falling admissions ra tes.  On the 
c o n t r a r y ,  C a n te rb u r y  s t a te d  
flatly that Lawrence has had a 
four-to-five percent increase in 
applications, ahead of any other 
school of its type, “bar  none.”
Print Paper 
liy Schutte
(LUN)—William M Schutte, 
professor of English and a Jam e s  
Joyce scholar, has had a paper on 
Joy ce ’s "U lysses” published in 
the 1972 fall issue of the Jam es  
Joyce Quarterly. The volume is 
entirely composed of papers  on 
“ Ulysses” delivered last sum m er 
at the University of Tulsa’s 
Colloquium of Modern Letters. 
T he  Colloquium  d e a l t  with 
“ Ulysses from the Perspective of 
Fifty Y ears .”
Schutte’s artic le, along with 
essays by 12 other Joyce scholars 
delves into different aspects of 
“ U ly s s e s ” . T h ro ug h  a close 
analysis of the text, Schutte’s 
paper, “ Leopold Bloom : A Touch 
of the A rtis t” , shows the kind of 
person Joyce crea ted  in Bloom 
and how he did it.
The “ Ulysses” issue of the 
q u a r t e r l y  should  s e r v e  as  
reference materia l for students 
of Joyce.
Schutte is the author of several 
articles and books dealing with 
Joy ce ’s works. Last sum m er, 
with the aid of a Lawrence 
F a c u l ty  R e s e a rc h  G ra n t ,  he 
continued work on an index of 
th e m e s ,  m otifs ,  an d  o th e r  
recurrent e lements in “ Ulysses” . 
The completed index will help 
new reade rs  of “Ulysses” save 
time in textual research, yielding 
more time to concentrate  on the 
im portant issues of the text.
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Track Team Falls In Blizzard
Then Romps During Sunshine
Most people usually have more 
or less good luck. Not so for the 
Lawrence track team which had 
a lion’s share  of both this past 
week. On Thursday they met 
University of Wisconsin-Oshkosh 
an d  the  e le m e n ts  w hile  on 
Saturday they fared considerably 
b e t t e r  in both w e a th e r  and  
performance in a tr iangular meet 
against Lakeland and Beloit.
Thursday afternoon during the 
meet, the track team was witness 
to one of the sp r ing’s (this is 
Wisconsin) more blinding bliz­
zards. Only by following the 
white lines on the track were the 
runners able to navigate the oval. 
The team  fared about as well in 
the m eet as  they did against the 
w e a th e r .  O shkosh  w as  the 
Wisconsin State College c h a m ­
pion this winter and ran  true to 
form as it used both size and 
speed to romp over the smaller 
Viking squad. The impromtu 
meet was contested without score 
or delay as the Oshkosh runners 
had to depart within an hour to 
arr ive  before the closing of the 
dining halls on campus. No field 
events were run due to the 
weather.
On Saturday the Vikes com 
peted under sunny skies and were 
able to dominate the meet as they 
am assed  93 points to the 51 
second place tally of Beloit and 
the 35 points of Lakeland.
The m eet got off to a healthy 
s tart as the 440 relay team of Ira 
Rock, Jay  La Jone, Lloyd Nord­
strom and Stuart Goldsmith ran 
off with honors in the event.
T he  Vikes d o m in a te d  the 
shorter events as  they captured
first in every event from the 100 
yard  dash to the 880. Double 
winner Goldsmith took the 100 in
10.7 and the 220 in 23.6 in con­
tinuing his winning ways. Co- 
capt.  Steve Swets won the 440 in 
54.1 while LaJone took off after 
one lap in the 880 and was 
challenged at the finish.
The Vikes strength in the field 
events , a perenially dominant 
area  for Coach Gene Davis, 
continued as  Viking competitiors 
took blue ribbons in five of the six 
contests. Appleton product Steve 
Neuman took both the shot put, 
with a 44’3” heave, and the 
discus, heaving the la tter  with a 
118’6” toss. Co-capt. N eum an’s 
effort was part  of a one-two-three 
sweep in the shot as  Mike Green 
(42’) and CarlOeflin (41’% ” ) also 
had banner days in the ring.
Co-capt. Tom Cutler also e n ­
joyed a good day as  he threw the 
javelin 183’10” nearly eclipsing 
the present school m ark  John 
Davis and Pete  Mitchel, the 
latter competing for the first time 
this season, followed in second 
(142’1” ) and third (136’3” ) in the 
Vikes second sweep of the day. 
Tom Keith, with a 21’4” long 
jump, and Dave Rosene, with a 
12’ pole vault,  were the Vikes 
other five point efforts.
Brock Woods, competing in the 
440 interm ediate  hurdles, ran  a
61.7 to cap ture  second as  did 
Green who took second in the 
discus with a distance of 104’. 
Keith, competing in his second 
ev e n t ,  hopped ,  sk ip p ed  and  
jumped 41’10” to place close 
behind winner Hotz of Lakeland 
in the triple jump.
The Vikes are No I with us at Sabre
and
Sabre Lanes is No. I in Bowling
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Bill Wells, 120 high hurdles, 
Nordstrom, pole vault and 220, 
Roger Kimber, 880, Davis, 440 
intermediates, and Joe Ziman, 3 
mile, grabbed third places during 
the meet. Ziman, mile run, 
Davis, 120 high hurdles, Oeflein, 
discus, Wells, 440 intermediates, 
and J im  Beres, 3 mile, added 
fourths in rounding out the Viking 
scoring.
Coach Davis was relatively 
pleased with his t e a m ’s p e r ­
formance and noted that “The 
times and distances a re  a p ­
proaching what I would like to 
see us doing as  we enter our 
schedule. We hav en ’t had a lot of 
good weather this spring but I 
think that we have all been 
working hard  in spite of this and 
this is beginning to pay off. Our 
weight events especially a re  
strong and Steve (Neuman) and 
Tom (Cutler) a re  going to be 
tough to beat this year. They also 
have considerable support from a 
number of people who a re  going 
to be challengers very shortly.
“ O ur ru n n in g  e v e n ts  a r e  
progressing fine and should be a 
strong force this season. I am  
e sp e c ia l ly  p le a s e d  with Joe  
Ziman who set a new school 
record in the three mile last 
Thursday with a time of 15:56.5 
We a re  presently doing without 
the services of J im  Toliver who 
has been a consistent jum per but 
we a re  hopeful he will be joining 
us soon. It should be an in­
teresting season for us .”
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VIKING PITCH ER Steve Aaron com es around th ird  a fte r his 
hom er in last w eek’s double header against Lakeland. The 
Vikes lost the first gam e 10-5 and cam e back to win the second, 
8-2.
LU Tennis Team 
Has Good Start
With s e v e r a l  m a t c h e s ’ e x ­
p e r ie n c e ,  the  L a w re n c e  
University tennis team was able 
to defeat both St. N orbert’s 
College and Lakeland College, 6-3 
and 9-0 respectively.
Number one singles player 
Sco tt  R u sse l l ,  who w as  
previously out with mono, played 
for the first time in a singles 
m atch  with the top seed from 
Lakeland and took him in three 
sets. It will be at least a week or 
more before Scott is in top form 
and can play a full schedule, but 
at the end of the match his gam e 
was beginning to groove.
In the Lakeland m atch  Russell, 
Jack  Anderson, J im  Angelides, 
Kevin Rhodes, Jeff Martin, Gary 
Kolkar and exhibition player 
P e te r  Skiles all won their m a t ­
ches. Angelides won by forfeit.
In doubles competition An­
derson Rhoades, Kolkar-Charlie 
Alex and Angelides Martin all 
beat their opponents.
Against St. N orbert’s the team
n e a r ly  r e p e a t e d  i t s ’ e a r l i e r  
p e r f o r m a n c e  as  A ngelides ,  
Martin, Kolkar and Alex all won 
their singles contests Anderson, 
p lay in g  f i r s t  s in g le s ,  and  
Rhoades, in the num ber three 
spot, lost their matches.
In doubles action Anderson- 
Rhoades, lost to their opponents 
while  A n g e l id es -M ar t in  and  
Kolkar-Alex defeated their St. 
Norbert competitiors.
Coach Heinecke was favorably 
impressed with the performance 
of her young squad. She said that 
“Our singles effort is nearly top 
notch. The doubles team s a re  just 
beginning to find their own and 
should have some tremendous 
success in the future. We lost one 
of six doubles matches and both 
of these were close. All in all we 
played some good tennis.”
This afternoon the team plays 
Michigan Tech The gam e will be 
played in Green Bay. Starting 
time is 3:00 pm.
Golfers Win
The Lawrence University golf 
team traveled to Lake Forest, 
Illinois last Friday, and cam e  out 
victorious in their meet with 
Lake Forest College. Medalist for 
the Vikes was freshman Dennis 
Davis who shot an 82. Tom 
Meyers and Gene Wright, the 
two sophomore le tterman, both 
added 85’s. Also contributing to 
the final tally was freshman 
Dave Guzik with an 86 and junior 
J im  Cifrino with an 89. Counting 
these five best scores, the Vike 
linksters totaled 427 strokes. 
Lake Fores t was led by Rick 
Ramsey, who shot 77. However, 
their total of 430 strokes fell just 
short of the Lawrence total.
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HARD BOUNDS:
—(.ROOKS I — Piet Hein
Poem s, draw ings to be read  on at least two levels, 
they have fanciful surfaces and a re  alw ays witty, 
som etim es sa rcastic , som etim es touching, reflections 
considered in a few lines.
—BREAKFAST OF CHAMPIONS — Kurt Yonn Egut. 
Jr.
This novel answ ers once and for all the question, “To 
what extent a re  hum an beings sacred , and to what 
extent a re  they m ach ines?”
—THE RETREAT OF AMERICAN POWER — Henry 
Brandon
The inside story of how Nixon and K issinger changed 
A m erican foreign policy for years to come.
—HADLEY: THE FIRST MRS HEMINGWAY -  Mice 
Hunt Sokoloff
For the first tim e the story of E lizabeth Hadley 
R ichardson’s m arriag e  to E rnest Hemingway and 
their years in P a ris  is told from her point of view.
HARD BOUNDS:
—THE SPEAR OF DESTINY — T revor Ravenscoff
For 2000 years  the spear of destiny, since it p ierced the 
side of C hrist, has been invested with am azing occult 
powers. This book records the legend of the spear and 
what has happened to it.
—THE TAKING OF PECHAM ONE TWO TH REE — 
John Godev
With chilling au thenticity  and expertise  Godey gives 
reality  to the super crim e of the century.
—THE SUNLIGHT DIALOGUES — John G ardner
It is a funny book; also very solem n suspenseful, 
m ysterious as a d ream . U ltim ately, it is a fictional 
history of hum an striving
—LAW AND ORDER — Dorothy I'hnak
D escribes with intensity , power and sweep of a best 
seller - another New York fam ily - the Irish im 
m agrant. Equally proud, ru thless, unforgiving, and 
loyal as the Italians except the Irish a re  cops.
